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The American Society for Clinical Pathology 
Board of Certification (ASCP BOC) is a 

patient-centric credentialing agency that elevates 
professionals and laboratories through rigorous 

examinations and credentialing services, 
tailored to laboratory medicine, pathology, and 

adjacent specialty practice models. Since ASCP 
BOC’s inception in 1928, 610,000+ laboratory 

professionals and experts around the globe have 
earned 660,000+ ASCP BOC credentials.
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VALUE OF THE ASCP BOC

Data-driven innovation, such as optimized CMP workflows, further optimization 

through audit-based processes benefiting nearly 9,500+ CMP orders, and continued ANSI 
(American National Standards Institute) National Accreditation Board (ANAB) 
accreditation under ISO/IEC 17024 standards.

A transformed digital experience, including the launch of our newly redesigned 
website, built to provide intuitive navigation, expanded resources, and a clearer 

articulation of the value of ASCP BOC credentials.

Advancements in professional recognition, including the ASCP BOC Board of Governors 

(BOG’s) approval to advance scientist nomenclature, an important milestone in unified 

nomenclature and professional advocacy! 

Credentialing research and peer-reviewed publications that inform workforce 

sustainability, education models, stacked credentials, and career mobility pathways as 

part of the ASCP BOC’s publications and research offerings. 

Military recognition and workforce impact, including strengthened partnerships with the 

Department of Defense (DoD) and national acknowledgment of ASCP BOC credentials as 

essential for commissioned laboratory leadership roles. 

2025 ASCP BOC Year in Review Highlights Report

The 2025 ASCP BOC Year in Review Highlights Report reflects a year defined 

by innovation, advocacy, research, and meaningful engagement, grounded in our 

enduring mission and our patient-centric, professional-forward priorities. 

nside these pages, you will discover:

https://www.ascp.org/boc/value-of-ascp-boc-credentials/value-of-ascp-boc-examinations/examination-insights--analytics----practice-analysis-reports
https://www.ascp.org/boc/value-of-ascp-boc-credentials/value-of-ascp-boc-examinations/accreditation-of-ascp-boc-certifications
https://www.ascp.org/boc/value-of-ascp-boc-credentials/value-of-ascp-boc-examinations/accreditation-of-ascp-boc-certifications
https://www.ascp.org/boc
https://www.ascp.org/boc
https://www.ascp.org/boc/explore-credentials/view-all-credentials
https://www.ascp.org/boc/value-of-ascp-boc-credentials/credential-value-library/publications
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Digital badging through Credly offers secure, verifiable, modern credential options 

that reinforce credibility and professional visibility. 

Global engagement and advocacy, including advisory board re-engagement across 

Latin America, the Caribbean, the Middle East, South Asia, and beyond, and 

workforce policy efforts that promote equitable access and recognition, the ASCP 
BOC’s impact is evidenced across the globe. 

Professional partner collaboration is fundamental to helping the ASCP BOC fulfill its 

mission. We are happy to highlight how we worked alongside education leaders, 

workforce partners, and allied stakeholders to strengthen credentialing pathways, 

expand access to career information, and elevate the value of credentials through 

shared learning and engagement. 

Team excellence is highlighted, including promotions, earned credentials, leadership 

transitions and talent promotions, volunteer contributions, and the internal culture 

that powers enhanced experiences and operational excellence. 

Community storytelling, including our Laboratory Superstar Awards, Medical 

Laboratory Professionals Week campaigns, and the growing global reach of our 

ASCPi social media engagement. 

https://www.ascp.org/boc/verify-credentials/digital-badges
https://www.ascp.org/boc/about/lead-volunteer/international-advisory-boards
https://www.ascp.org/boc/about/lead-volunteer/international-advisory-boards
https://www.ascp.org/boc/about/mission-vision
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In 1928, the ASCP BOC (known at the time as the ASCP Board of Registry (BOR))  
was officially established to conduct a registration bureau called the “Registration 
Bureau for Technicians.” The first chair was Phillip Hillkowitz, MD (1928-1940).

FAST FACT

Celebrate 28!
As we move closer to our 100-year anniversary of the 

ASCP BOC in 2028, 2025 stands as a year that balances 

legacy with forward-thinking progress.

We strengthened the infrastructure behind our exam-

inations, ensuring they remain fair, valid, and reflective 

of current practice. We optimized processes to reduce 

administrative burden and accelerate workforce entry. We 

expanded our research footprint to inform national con-

versations on recruitment, retention, and career mobility. 

And we continued to advocate for laboratory profession-

als as scientists: credentialed experts whose work directly 

impacts patient safety and outcomes.

More than 660,000+ credentials have been earned since 

1928! That legacy is not simply historical; it is active, 

evolving, and growing.

Expressing our value— 
to professionals and patients
This Highlights Report demonstrates how the ASCP BOC:

•	 Elevates laboratory professionals through rigorous 

examinations and stacked credential opportunities.

•	 Supports educators and program directors with 

examination and credential data insights.

•	 Safeguards intellectual property and ensures exam-

ination integrity.

•	 Partners with employers and regulatory bodies to 

strengthen workforce sustainability.

•	 Expands access through innovation, advocacy, and 

global engagement.

•	 Reinforces public trust in laboratory-based patient care.

At its core, credentialing is about confidence; confidence 

for employers, confidence for professionals, and confi-

dence for patients.

We invite you to explore and share
We hope you enjoy reading the 2025 Year in Review 

Highlights Report. Whether you are a credential holder, 

program leader, volunteer, employer, policy leader, military 

partner, or aspiring laboratory professional, this report 

reflects your impact and your role in advancing excellence.

We encourage you to share it with colleagues, students, 

educators, advisory boards, and institutional leaders. 

Together, we continue building a future where laboratory 

professionals are recognized as scientists, where creden-

tialing strengthens careers, and where patients benefit from 

trusted, validated expertise.

Thank you for being part of this journey!

E  Q  C

After its formation in 1928, 
Paul H. Adams was the  
first person to receive an 
ASCP BOC credential.

See more of the ASCP BOC history

https://www.ascp.org/boc/value-of-ascp-boc-credentials/value-of-ascp-boc-examinations/examination-insights--analytics----practice-analysis-reports/ascp-examinations---credentials
https://www.facebook.com/ASCPBoardOfCertification/
https://www.instagram.com/ascpboc/?hl=en
https://www.linkedin.com/company/ascp-boc/
https://www.ascp.org/boc/about/history
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Our value 

The Value of ASCP BOC credentials is rooted in a nearly century-long 

commitment to excellence in credentialing laboratory professionals 

on behalf of patients worldwide. As outlined in the ASCP BOC Value 

Statement, ASCP BOC is a patient-centric credentialing organization 

that elevates professionals through rigorous, practice-driven examinations 

aligned with today’s evolving healthcare environment.

This value is evergreen because it is built on enduring principles: 

psychometrically fair, valid, and rigorous examinations; independent 

governance; employer-preferred credentials; and a steadfast mission 

focused on protecting patients. 

At the same time, the value is always growing. ASCP BOC continuously 

adapts to emerging practice models through updated practice analyses, 

annual examination content reviews, computerized adaptive testing 

(CAT), and ANAB accreditation under ISO/IEC 17024 standards. Stacked 

credential pathways, workforce advocacy, and global engagement further 

strengthen professional advancement while reinforcing patient confidence 

in the laboratory team.

In essence, ASCP BOC credentials represent a dynamic standard of 

excellence, grounded in legacy, strengthened by research and innovation, 

and continually advancing to meet the needs of professionals, employers, 

and the patients they serve.

Check out the 

ASCP BOC  

Value Statement

New BOC Board of 
Governors (BOG) Chair

Joan Polancic,  

MSEd, MLS(ASCP)CM 

As we approach the 100-year 
anniversary of the ASCP BOC in 
2028, we continue the mission 
of providing excellence in 
credentialing. We celebrate the 
ASCP BOC’s continued autonomy 
in all credentialing-related activities 
and patient-centric approach.

“

https://ascpcontentwebsite.blob.core.windows.net/boccontent/docs/default-source/value-of-credentials/ascp-boc-value-statement_720efd91-5b8f-4296-beae-14b9286e3d3b.pdf
https://ascpcontentwebsite.blob.core.windows.net/boccontent/docs/default-source/value-of-credentials/ascp-boc-value-statement_720efd91-5b8f-4296-beae-14b9286e3d3b.pdf
https://ascpcontentwebsite.blob.core.windows.net/boccontent/docs/default-source/value-of-credentials/ascp-boc-value-statement_720efd91-5b8f-4296-beae-14b9286e3d3b.pdf
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Website

The ASCP BOC’s updated website launched in early November 2025. This 

new design brings the world of credentialing to your fingertips through a 

user-friendly, visual, and interactive interface intended for those at all stages 

of their credentialing journey. It enhances how all ASCP BOC stakeholders 

and the broader community engage with the ASCP BOC. Visitors benefit from 

improved navigation, expanded resources, and an updated visual experience 

that provides clear, efficient access to the information and services they need. 

We have modeled the website to reflect our mission to provide excellence in 

the credentialing of laboratory professionals on behalf of patients worldwide. 

Key value advancements in 2025

PROFESSIONAL NOMENCLATURE TOOLKITA Concise Resource for Professional 
Credential Designations

ascp.org/BOC

Move to Scientist terminology 

The ASCP BOC is advancing accurate, unified nomen-

clature. At the ASCP BOC Board of Governors (BOG) fall 

2025 meeting, the BOG approved a number of changes to 

professional ASCP BOC credential titles to Scientist. 

This is an overall move by the ASCP BOC and its federated 

partners to unify and advocate for laboratory profession-

als. It’s more than a credential change to scientist; it’s an 

upgrade to your professional identity, aligning with the latest 

standards and fostering greater recognition. Don’t miss out 

on being part of this pivotal movement. 

Full listing of scientist credentials

Check out the 

new website

https://www.ascp.org/boc/explore-credentials/view-all-credentials
https://www.ascp.org/boc/explore-credentials/view-all-credentials
http://www.ascp.org/boc


9

CONTINUOUS QUALITY 
IMPROVEMENT (CQI)

Regulatory readiness 
In July 2025, the ASCP BOC team attained zero non-conformities 

for the second consecutive year in their ANAB reaccreditation regu-

latory review. The ASCP is the only laboratory credentialing agency 

whose credentials have been designated with ANAB accreditation, 

providing laboratory professionals and other experts, employers, 

and patients confidence in ASCP BOC credentials.

Data governance (DG) 
The ASCP BOC team continues to advance data quality and trust 

through the operationalized Data Governance Council. The ASCP 

BOC Board of Governors (BOG) Executive Committee (BOGEC) 

explored “Data Science and Governance” in a four-part series, 

benefiting the organization’s data-aligned strategies and tactics. 

Starting in late 2023 and continuing to current state, the ASCP BOC 

operations and governance are visualized, tracked, and trended.

Did you know that the 
ASCP BOC is the only 

medical laboratory 
credentialing association 

to be accredited by ANAB?

FAST FACT

Value of Program Performance Reports (PPRs)

PPRs are a subscription service provided by the ASCP 

BOC. PPR’s are valuable assets to program leaders. They 

help visualize the data from a program and its students 

year-over-year. Program directors can use PPRs as one 

effective tool for both student and program outcomes, 

driving enhanced performance as compared to national 

benchmarks.

Program directors of Accrediting Bureau of Health 

Education Schools (ABHES), Commission on Accreditation 

of Allied Health Education Programs (CAAHEP), and 

National Accrediting Agency for Clinical Laboratory 

Sciences (NAACLS) accredited programs will be the first 

cohort to benefit from national scaled score comparisons, 

as well as subtest mean scaled scores and other visual 

insights.

Reach out to PDInfo@ascp.org with any 

questions. 

Accredited excellence: advancing credentialing 
with integrity and global trust

In 2025, the ASCP BOC reaffirmed its commitment to 

credentialing excellence by maintaining accreditation of 22 

certification credentials through the ANAB under ISO/IEC 

17024 standards. This distinction signifies alignment with 

globally recognized benchmarks for personnel certifica-

tion and underscores ASCP BOC’s ongoing dedication 

to quality, integrity, and impartiality in the credentialing of 

laboratory professionals.

Accreditation through ANAB confirms that ASCP BOC 

certification examinations are developed and administered 

according to rigorous industry best practices. It strength-

ens the confidence of employers, educators, regulators, 

and the broader healthcare community by validating the 

integrity of ASCP BOC’s credentialing processes. Most 

importantly, it reinforces the value of ASCP BOC creden-

tials in advancing professional excellence and safeguarding 

patients worldwide.

mailto:PDInfo@ascp.org
mailto:PDInfo%40ascp.org?subject=PPRs
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Auto-eligibility of credential application processing 
Did you know 24,000+ credential applications have benefited from the auto-eligible status and workflow 

optimization to be able to schedule an ASCP BOC examination for their date, time, and location preferences 

in ~48 hours instead of 3-4 weeks?

Beginning February 23, 2023, all paid applications from students completing an accredited laboratory 

professional education program were made “auto-eligible.” 

•	 Auto-eligibility has been recognized as a significant advancement for laboratory science students 

and program directors. Leveraging auto-eligibility, ASCP BOC evaluators can review applications and 

documentation requiring manual application processing more efficiently. 

•	 This new approach ensures that, while rigorous, the credential application process does not delay filling 

laboratory workforce shortages for laboratory professionals providing essential patient care.

CMP workflows
In the full life cycle of professionals’ credentialing journey with the ASCP BOC, CMP workflows have been 

optimized to an audit process, assuring alignment with expectations and standards while reducing turn-

around time and administrative burden. Optimized workflows were initiated in October.

Diplomate of Clinical Laboratory Sciences (DCLS)
The DCLS Examination Committee deployed the inaugural practice analysis which was sent to graduates 

of the four Doctorate in Clinical Laboratory Sciences programs in the U.S. The DCLS practice analysis 

results are being analyzed and insights will be shared publicly and provide the underpinnings of the DCLS 

examination and credential.

CREDENTIAL APPLICATION &  
CREDENTIAL MAINTENANCE 
PROGRAM (CMP) WORKFLOW 
OPTIMIZATION
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NAACLS & CAAHEP preview partnership
At the 2025 ASCP Annual Meeting, the “Accreditation and Credentialing Showcase” 

brought together leaders from the ASCP BOC, Commission on Accreditation of 

Allied Health Education Programs (CAAHEP), and National Accrediting Agency for 

Clinical Laboratory Sciences (NAACLS) for a one-of-a-kind panel discussion that 

demonstrated what meaningful partnership looks like in action.

Together, they shared their distinct value propositions, solution-focused strategies, 

and forward-thinking insights, all centered on strengthening workforce development 

through rigorous education standards and professional credentialing pathways.

The session went beyond presentations. With an open Q&A and intentional space 

for dialogue, attendees engaged directly with accreditation and credentialing lead-

ers in a bidirectional exchange of ideas, challenges, and opportunities.

The result? A powerful showcase of collaboration, transparency, and shared com-

mitment to advancing the laboratory profession, and ultimately, protecting patients 

through excellence in education and credentialing.

KnowledgeLab
A key offering at KnowledgeLab was the “Innovation in Laboratory Professional 

Education Programs” Program Directors Panel Presentation, developed and hosted 

by ASCP BOC with professional partners. This presentation showcased the five di-

verse program directors (Laurianne Mullinax, MS, MLS(ASCP)CM, Jennifer Nicoloro, 

PhD, MLS(ASCP)CM, Rebecca Honda, MLS(ASCP), Manju Mukherjee, PhD, MSc, 

BPT, SCT(ASCP)CM, Marisa James, MA, MLS(ASCP)CM) who shared experiences and 

solutions focused on emerging innovative approaches for laboratory professional 

programs, especially in the domain of clinical access challenges. The expert panel 

highlighted their proven outcomes that are positively impacting laboratory profes-

sional education programs now, while guiding future advancements for tomorrow’s 

workforce. Examples of innovation included simulation models, solutions for limited 

clinical access and experiences (especially in microbiology), and enhancing collab-

oration between education programs and laboratory leaders.

VIEW SESSIONS

KNOWLEDGELAB
Scottsdale ,  AZ  ∙   Apr i l  7-8 ,  2025 

Laboratory Management & Leadership Conference

THE DESTINATION FOR CURRENT 
& EMERGING LEADERS IN THE LABORATORY

Early Bird Savings of $180 Ends 1/31
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CREDENTIALING INSIGHTS 
Understanding ASCP BOC examination data, pass rates, 

stacked credentials, and other credentialing trends 

ASCP

ASCPi

Qualifications

Total

620,242

33,205

2,908

656,355

Total credentials attained

ASCP

ASCPi

Qualifications

Total 608,200

2,858

32,228

573,114

Total credential holders

MLS(ASCP)
MLT(ASCP)
PBT(ASCP)
HT(ASCP)
CT(ASCP)
MB(ASCP)
M(ASCP)
HTL(ASCP)
SBB(ASCP)
C(ASCP)
CG(ASCP)
H(ASCP)
BB(ASCP)
SM(ASCP)
PA(ASCP)
SH(ASCP)
SC(ASCP)
DLM(ASCP)
SCYM(ASCP)
SCT(ASCP)
MLA(ASCP)
SMB(ASCP)
DMLI(ASCP)
Legacy

Total 620,242
26,411

4
47
302
836

1,149
1,209
1,951
2,966
3,645
3,500
4,022
4,405
5,220
6,329
6,437
7,158
7,831
9,172

16,896
28,458
74,830
114,407
293,057

ASCP
MLS(ASCPi)
MLT(ASCPi)
MB(ASCPi)
PBT(ASCPi)
M(ASCPi)
HTL(ASCPi)
C(ASCPi)
H(ASCPi)
BB(ASCPi)
SM(ASCPi)
SH(ASCPi)
SC(ASCPi)
CTgyn(ASCPi)
CG(ASCPi)
HT(ASCPi)
SCYM(ASCPi)
CT(ASCPi)
CLM(ASCPi)
SBB(ASCPi)
SMB(ASCPi)
SCT(ASCPi)
Total 33,205

2
16
46
51
60
60
83
99
111
114
122
152
178
280
287
354
440
586
698
968

28,498
ASCPi

QIHC

QIA

QLS

QBRS

Legacy

Total 2,908

236

112

200

289

2,071

Qualifications

Credentials Attained and Credential Holder Volumes, 2025Volumes as of: 12/31/2025

Total credentials attained includes legacy credentials: AT(ASCP), CLA(ASCP), DPT(ASCP), HP(ASCP), I(ASCP), LA(ASCP), NM(ASCP), SI(ASCP), SLS(ASCP), SV(ASCP), QDP, QLC, QLI and QLO.

Credentials attained & credential holder volumes, 2025 (volumes as of 12/31/2025)

Examination volumes 
ASCP BOC examination volumes continue to grow, as shown in our updated 2025 data visu-

alizations (see QR code). Committed to transparency, we freely share examination statistics 

to highlight our rigorous credentialing process and dedication to laboratory professionals, 

patient care, and quality data.

Learn more about ASCP BOC credential and examination volumes.

https://www.ascp.org/boc/value-of-ascp-boc-credentials/value-of-ascp-boc-examinations/examination-insights--analytics----practice-analysis-reports
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2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
16,644 18,278 18,465 19,206 18,075 13,918 17,869 20,817 23,064 22,967 22,067

10.7%
12.4%

16.1%

9.7%

12.9%

42.3%

20.7%

11.2%

32.6%
24.9%

12.6%

By year and % increase over time shown

ASCP examination & examinee volumes (as of December 31, 2025)

Examination Pass Rates

A
SC

P

BB(ASCP)

C(ASCP)

CG(ASCP)

CT(ASCP)

DLM(ASCP)

DMLI(ASCP)

H(ASCP)

HT(ASCP)

HTL(ASCP)

M(ASCP)

MB(ASCP)

MLA(ASCP)

MLS(ASCP)

MLT(ASCP)

PA(ASCP)

PBT(ASCP)

SBB(ASCP)

SC(ASCP)

SCT(ASCP)

SCYM(ASCP)

SH(ASCP)

SM(ASCP)

SMB(ASCP)

69.2% (4,065/5,873)

70.6% (2,214/3,138)

91.6% (1,378/1,505)

68.5% (126/184)

42.9% (162/378)

72.3% (125/173)

61.1% (116/190)

60.9% (462/759)

66.4% (444/669)

55.7% (219/393)

64.4% (608/944)

90.6% (203/224)

81.7% (94/115)

53.2% (91/171)

37.5% (15/40)

27.4% (23/84)

45.5% (15/33)

96.0% (24/25)

46.9% (30/64)

68.3% (28/41)

66.0% (33/50)

20.0% (3/15)

11.5% (9/78)

BB(ASCP)

C(ASCP)

CG(ASCP)

CT(ASCP)

DLM(ASCP)

DMLI(ASCP)

H(ASCP)

HT(ASCP)

HTL(ASCP)

M(ASCP)

MB(ASCP)

MLA(ASCP)

MLS(ASCP)

MLT(ASCP)

PA(ASCP)

PBT(ASCP)

SBB(ASCP)

SC(ASCP)

SCT(ASCP)

SCYM(ASCP)

SH(ASCP)

SM(ASCP)

SMB(ASCP)

77% (3,554/4,638)

78% (1,982/2,555)

93% (1,346/1,454)

74% (114/154)

47% (111/238)

82% (102/125)

68% (358/527)

72% (376/521)

60% (171/283)

68% (526/778)

92% (195/213)

65% (92/142)

56% (71/127)

88% (87/99)

41% (12/29)

33% (16/48)

46% (11/24)

96% (24/25)

51% (24/47)

71% (25/35)

68% (26/38)

14% (1/7)

9% (5/56)

BB(ASCP)

C(ASCP)

CG(ASCP)

CT(ASCP)

DLM(ASCP)

DMLI(ASCP)

H(ASCP)

HT(ASCP)

HTL(ASCP)

M(ASCP)

MB(ASCP)

MLA(ASCP)

MLS(ASCP)

MLT(ASCP)

PA(ASCP)

PBT(ASCP)

SBB(ASCP)

SC(ASCP)

SCT(ASCP)

SCYM(ASCP)

SH(ASCP)

SM(ASCP)

SMB(ASCP)

42% (512/1,233)

45% (104/232)

40% (232/582)

37% (51/139)

47% (69/147)

44% (48/110)

49% (82/166)

40% (12/30)

48% (23/48)

50% (24/48)

65% (32/49)

45% (20/44)

44% (7/16)

19% (7/36)

73% (8/11)

35% (6/17)

58% (7/12)

18% (4/22)

38% (3/8)

25% (2/8)

44% (4/9)

50% (3/6)

Overall pass rate
69% (10,437/15,146)

First time pass rate
76% (9,187/12,085)

Repeat pass rate
42% (1,260/2,973)

Date Range 1/1/2025 to 12/31/2025

0/0

ASCP examination pass rates (date range: 1/5/2025 to 12/31/2025)
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Examination Pass Rates
A

SC
Pi

BB(ASCPi)

C(ASCPi)

CG(ASCPi)

CLM(ASCPi)

CT(ASCPi)

CTG(ASCPi)

H(ASCPi)

HT(ASCPi)

HTL(ASCPi)

M(ASCPi)

MB(ASCPi)

MLS(ASCPi)

MLT(ASCPi)

PBT(ASCPi)

SBB(ASCPi)

SC(ASCPi)

SCYM(ASCPi)

SH(ASCPi)

SM(ASCPi)

SMB(ASCPi)

56.4% (3,337/5,916)

58.0% (58/100)

44.7% (51/114)

49.0% (49/100)

43.7% (66/151)

50.0% (25/50)

48.7% (38/78)

70.8% (17/24)

46.2% (12/26)

75.8% (25/33)

50.0% (10/20)

93.0% (40/43)

46.9% (23/49)

54.5% (18/33)

44.9% (35/78)

34.6% (9/26)

20.0% (7/35)

33.3% (9/27)

12.5% (2/16)

0.0% (0/2)

BB(ASCPi)

C(ASCPi)

CG(ASCPi)

CLM(ASCPi)

CT(ASCPi)

CTG(ASCPi)

H(ASCPi)

HT(ASCPi)

HTL(ASCPi)

M(ASCPi)

MB(ASCPi)

MLS(ASCPi)

MLT(ASCPi)

PBT(ASCPi)

SBB(ASCPi)

SC(ASCPi)

SCYM(ASCPi)

SH(ASCPi)

SM(ASCPi)

SMB(ASCPi)

60% (2,609/4,330)

47% (49/105)

49% (19/39)

54% (30/56)

74% (14/19)

79% (22/28)

55% (42/76)

47% (35/75)

51% (36/71)

95% (39/41)

48% (16/33)

63% (15/24)

42% (22/52)

40% (8/20)

50% (8/16)

47% (7/15)

21% (5/24)

44% (7/16)

0% (0/2)

0% (0/8)

BB(ASCPi)

C(ASCPi)

CG(ASCPi)

CLM(ASCPi)

CT(ASCPi)

CTG(ASCPi)

H(ASCPi)

HT(ASCPi)

HTL(ASCPi)

M(ASCPi)

MB(ASCPi)

MLS(ASCPi)

MLT(ASCPi)

PBT(ASCPi)

SBB(ASCPi)

SC(ASCPi)

SCYM(ASCPi)

SH(ASCPi)

SM(ASCPi)

SMB(ASCPi)

46% (729/1,585)

67% (16/24)

42% (16/38)

45% (13/29)

37% (17/46)

50% (13/26)

55% (6/11)

36% (8/22)

40% (4/10)

18% (2/11)

44% (7/16)

18% (2/11)

60% (3/5)

17% (1/6)

60% (3/5)

60% (3/5)

50% (1/2)

33% (3/9)

25% (2/8)

Overall pass rate
55% (3,809/6,921)

First time pass rate
59% (2,968/5,015)

Repeat pass rate
45% (849/1,869)

Date Range 1/1/2025 to 12/31/2025

0/0

Examination Pass Rates

Q
ua

lif
ic

at
io

ns

QBRS

QIA

QIHC

QLS

62.0% (75/121)

51.4% (19/37)

57.9% (22/38)

59.4% (19/32)

QBRS

QIA

QIHC

QLS

57% (17/30)

70% (19/27)

62% (48/78)

45% (9/20)

QBRS

QIA

QIHC

QLS

63% (27/43)

27% (3/11)

90% (9/10)

29% (2/7)

Overall pass rate
59% (132/228)

First time pass rate
60% (93/155)

Repeat pass rate
58% (41/71)

Date Range 1/5/2025 to 12/31/2025

0/0

ASCPi examination pass rates (date range: 1/5/2025 to 12/31/2025)

Qualification examination pass rates (date range: 1/5/2025 to 12/31/2025)
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Accredited Program Examination Pass Pates
Date Range 1/5/2025 to 12/31/2025

CG(ASCP)

CT(ASCP)

HT(ASCP)

HTL(ASCP)

MB(ASCP)

MLA(ASCP)

MLS(ASCP)

MLT(ASCP)

PA(ASCP)

PBT(ASCP)

SBB(ASCP)

SCT(ASCP)

72% (3,736/5,159)

71% (2,162/3,027)

68% (212/314)

78% (138/176)

91% (203/224)

94% (298/316)

100% (14/14)

100% (15/15)

82% (94/115)

85% (56/66)

59% (57/97)

0% (0/2)

CG(ASCP)

CT(ASCP)

HT(ASCP)

HTL(ASCP)

MB(ASCP)

MLA(ASCP)

MLS(ASCP)

MLT(ASCP)

PA(ASCP)

PBT(ASCP)

SBB(ASCP)

SCT(ASCP)

79% (3,296/4,172)

78% (1,941/2,478)

76% (178/234)

86% (128/149)

92% (195/213)

95% (295/311)

100% (13/13)

100% (15/15)

88% (87/99)

89% (54/61)

64% (49/77)

0% (0/1)

CG(ASCP)

CT(ASCP)

HT(ASCP)

HTL(ASCP)

MB(ASCP)

MLA(ASCP)

MLS(ASCP)

MLT(ASCP)

PA(ASCP)

PBT(ASCP)

SBB(ASCP)

SCT(ASCP)

100% (1/1)

45% (440/986)

40% (221/548)

43% (34/80)

37% (10/27)

44% (7/16)

73% (8/11)

40% (8/20)

40% (2/5)

60% (3/5)

0% (0/1)

Overall pass rate
73% (6,979/9,525)

First time pass rate
80% (6,246/7,813)

Repeat pass rate
43% (734/1,700)

0/0

Stacked Credential Holders, 2025

ASCP

ASCPi

Qualifications

Grand total 9.7%

82.2%

3.9%

10.1%

Credential holders with>= 2
credentials attained

% of customers with >=2 credentials out of
total credential holder per domain

1 2 3 4 5 6 8 10

Vo
lu

m
e 

of
 c

re
de

nt
ia

l h
ol

de
rs

499,693 51,249 4,790 462 67 14 1 1

Volume of credentials per person

Credential holders w>=2
credentials Average adjusted age Average years from 1st to

2nd credential

83156,584

Stacked credential holder statistics

Mean scaled score Standard deviation scaled
score Median scaled score

454117475

Score statististics 2015 to present

2025 view is inclusive of ASCP certifications, ASCPi certifications and qualifications

1 1

Stacked credential holders, 2025

Accredited program - ASCP examination pass rates (date range: 1/5/2025 to 12/31/2025)
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ASCP BOC  
Digital Badging
Digital badging offers a secure, modern 

way to showcase your earned ASCP BOC 

credential with clarity and confidence. Your 

official ASCP BOC digital badge, issued 

through Credly, provides real-time, verifi-

able evidence of your ASCP BOC credential. 

It’s designed to elevate your professional 

visibility while reinforcing the credibility of 

your credential across platforms where you 

showcase your accomplishments.

With your ASCP BOC digital badge, you can:

•	 Display your verified credential online or 

in your email signature. 

•	 Share it on LinkedIn, your résumé, or 

your professional website. 

•	 Enable employers and peers to confirm 

your credential with a single click. 

ASCP BOC digital badging through Credly 

safeguards essential details of your earned 

credential such as issue date and status, and 

offers a trusted, seamless experience for pre-

senting your professional accomplishment. 

Starting in early 2026, the ASCP BOC plans 

to automatically issue digital badges through 

Credly for all new credentials earned. Anyone 

who earned a credential prior to January 1, 

2026 will receive a digital badge when they 

successfully complete their CMP. Existing 

credential holders interested in a digital 

badge outside of an upcoming CMP renewal 

can purchase a digital badge for $25. 

CMP & CREDENTIAL VERIFICATION

Why are  
digital badges  

valuable?

Help prevent 
fraud through 
cryptographic 

protection

Increase the 
visibility of ASCP 

BOC credentials in 
digital spaces

Provide secure, 
click-to-verify 

confirmation of 
credential status

Improve 
transparency 

and verification 
efficiency

Open the email  
from Credly

Select  
“Accept Badge”

Create a Credly 
account or log in

Start sharing  
your badge

If interested in purchasing a digital badge for your existing ASCP BOC 

credential prior to CMP renewal, you can do so on our website.

https://www.ascp.org/boc/verify-credentials/digital-badges
https://www.ascp.org/boc/verify-credentials/digital-badges
https://www.ascp.org/boc/verify-credentials/verification-app
https://www.ascp.org/boc/verify-credentials/verification-app
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PROFESSIONAL PARTNERS 
ENGAGEMENT 
Connecting with credential holders at exhibits and events

Dr. Amy Spiczka (left) & Kathryn Wangsness, MHA, 
Deputy Bureau Chief, Arizona State Public Health 
Laboratory (right).

Executive leadership visits 

Arizona State Public Health Laboratory visit focuses on ASCP BOC’s 
commitment to public health laboratory professionals 

ASCP BOC Executive Director, Amy Spiczka, DHSc, MS, HTL(ASCP)CM,SCTCM,MBCM, 

CPHQ, visited the Arizona State Public Health Laboratory (AZ SPHL) on February 4, 

2025. She toured the facility and met with laboratory leaders to discuss opportunities 

for collaboration. The visit provided a valuable opportunity to strengthen connections, 

explore shared priorities, and identify innovative ways to support the public health 

laboratory workforce. We are grateful for the introduction that helped spark this mean-

ingful engagement and look forward to continued partnership.

Pima Engagement at Pima Community College strengthens education 
and workforce connections

In May 2025, Pima Community College in Tucson, Arizona, welcomed ASCP BOC 

Executive Director Dr. Amy Spiczka for an on-site visit highlighting the critical connec-

tion between laboratory education and credentialing.

During the visit, Dr. Spiczka engaged with program leadership, faculty, and students to 

discuss the value of ASCP BOC credentials in supporting career pathways, profes-

sional growth, and expert patient care. The visit provided an opportunity to better 

understand the program’s approach to preparing future laboratory professionals and 

to reinforce the role of credentialing in advancing workforce sustainability.

HOSA Future Healthcare Professionals

As the ASCP BOC directs attention to younger aspiring laboratory professionals, 

we attended HOSA Future Healthcare Professionals at the International Leadership 

Conference (ILC). The ASCP BOC team meet with many students and young adults to 

talk about the laboratory profession: teaching them how to get started in their careers 

and how ASCP BOC credentials impact professional development opportunities and 

patient care. We anticipate great relationships and impressions from this event in the 

coming years. 

Our team was able to meet with young professionals like 16-year-old, Isak Schmidley, 

MLS(ASCP)CM, one of the youngest individuals to receive a laboratory professional 

credential. Read more about Isak Schmidley’s story here.

https://www.ascp.org/boc/value-of-ascp-boc-credentials/credential-value-library/value-video-vignettes
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CLEC hosted by ASCLS

The Clinical Laboratory Educators’ Conference (CLEC) was held 

March 6-8, 2025, in Atlanta, GA. The ASCP BOC provided a virtual 

ASCP BOC Update and hosted an exhibit booth at the event. The 

ASCP BOC also was represented in a poster session presenting 

“Graduates’ Perspective on the Impact of COVID-19 Pandemic on 

Medical Laboratory Accredited Programs.” The poster was sub-

mitted by the ASCP BOC Research and Development Committee 

following the 2023 publication of “Impact of COVID-19 pandem-

ic on accredited programs and graduates who sat for the 

American Society for Clinical Pathology–Board of Certification 

Examination: Program Directors’ Perspective.” The ASCP 

BOC Executive Director, Amy Spiczka, DHSc, MS,HTL(ASCP)
CMSCTCM,MBCM, CPHQ and ASCP BOC Director of Operations, Kristin 

Blake, MA, answered questions and discussed the value of credential-

ing with educators and program directors. 

The picture can't be displayed.

Graduates’ Perspective on the Impact of COVID-19 Pandemic 
on Medical Laboratory Accredited Programs 
Teresa S Nadder, PhD, MLS(ASCP)CM, Vicki Freeman, PhD, MLS(ASCP)CMSCCM , Dana Duzan, MLS(ASCP)CM, Karen Fong, M.Ed, Nancy Goodyear, PhD, MLS(ASCP)CM,
Amy Spiczka, DHSc, MS, HTL(ASCP)CMSCT,MBCM, CPHQ, Teresa Taff, MA, MLS(ASCP)SMCM, Patricia Tanabe, MPA, MLS(ASCP)CM
Virginia Commonwealth University, Richmond, VA

ABSTRACT
OBJECTIVE: Students in health profession education 
programs were severely affected by the COVID-19 
pandemic at both didactic and clinical training levels. 
The purpose for this American Society for Clinical 
Pathology, Board of Certification (ASCP BOC) study 
was to determine the impact of the COVID-19 
pandemic on graduates. This study represents the 
perspectives of laboratory professional graduates 
who sat for the ASCP BOC certification in their 
respective professional disciplines.

METHODS: A survey was sent to all graduates from 
the National Accrediting Agency for Clinical 
Laboratory Science (NAACLS), Accrediting Bureau of 
Health Education Schools (ABHES), and Commission 
on Accreditation of Allied Health Education Programs 
(CAAHEP) accredited programs who sat for the 
ASCP BOC examination in 2020 and 2021 to 
determine the impact of COVID-19 on laboratory 
professional graduates during the pandemic.

RESULTS: A total of 180 graduates responded to the 
survey. The majority of graduates indicated that at 
least 1 didactic program component was shifted to an 
online system during the pandemic and that both 
clinical and nonclinical student laboratories were 
affected. Although program completion for most 
graduates was not delayed, one-third of graduates 
delayed taking their respective ASCP BOC exam. 
Due to the lack of knowledge application through 
practical hands-on laboratory experience in their 
educational programs, graduates reported feeling a 
lack of readiness with regards to preparing for the 
national certification examination as well as for 
employment.

CONCLUSION: The study results showed the 
pandemic greatly impacted the education experience 
and readiness for the ASCP BOC examinations for 
graduates. Factors such as the absence of in-person 
learning and hands-on experience—both crucial 
aspects in laboratory training—and the ripple effects 
as a result of the pandemic, such as job loss, financial 
constraints, and health concerns, contributed to the 
decreased quality of education for graduates.

INTRODUCTION
• Health professions education programs were severely affected by 

the COVID-19 pandemic.
o mandatory transmission precautions.
o clinical components delayed or abbreviated

due to exhaustion of personnel, equipment, financial resources.
• Students’ personal lives and educational outcomes severely affected.
• Purpose of study:  to reveal the results of the survey that was 

distributed to graduates of the accredited programs to gain insight 
into their unique perspectives.

METHODS
• Survey sent to graduates of accredited programs 

o Sat for ASCP BOC examination in 2020 and 2021
• Electronic invitations via Key Survey, an online survey tool,

on June 06, 2022
• Reminder sent on July 6, 2022; survey closed on October 11, 2022 
• Quantitative and qualitative data collected from graduates’ responses.
• Assessed 4 major areas of impact:

Clinical RotationsNonclinical Student LaboratoriesClasses Time Between Program Completion 
and ASCP BOC Examination

RESULTS
DEMOGRAPHICS
• Total of 180 graduates responded to survey.

• 52.8% MLS graduates
• 35.0% MLT graduates

• 46 states represented
• Program type:

• 84.4% University 
• 15.6% Hospital 

SHIFT TO ONLINE FORMAT
• Any component: 83.8%
• Lectures (synchronous): 65%
• Lectures (asynchronous): 48.3%
• Student labs:  40.0%
• Clinicals:  24.4%

COVID EFFECT ON BOC
Delay in taking exam:  32.2%
• 17.2% felt unprepared for exam

No impact on: selection of: 
• preferred date:  67.8%
• preferred location:  70.0%
Pass on first attempt:  76.7%
Negative effect on exam scores:  41.1%

% RESPONDENTS REPORTING NEGATIVE PERSONAL IMPACTS

IMPACT ON PROGRAM STRUCTURE AND STUDENTS
Laboratory Medicine | Volume 55, Issue 4 | July 2024, Pages e396–e404

MISSION: Provide excellence in certification of laboratory professionals on behalf of patients worldwide.           VISION: Be the gold standard in global certification for all laboratory professionals.

CONCLUSIONS
• Data verified the results from published study 

of program directors’ perspectives.

• Graduates expressed feeling of 
unpreparedness with regards to registering 
for ASCP BOC as well as for employment.

• Reduced clinical and non-clinical laboratory 
experiences resulted in poorer psychomotor 
skills especially within MLS educational 
programs.

• Negative effects from pandemic, general 
anxiety and depression, were reported by 
66% of graduates.

o Nonclinical Student Laboratories
o Academic Classes

o Clinical Rotations
o Certification Exam Scores
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Graduates’ Perspective on the Impact of 
COVID-19 Pandemic on Medical Laboratory 
Accredited Programs, CLEC 2025.

Advancing Careers: Preferences and Priorities of Credentialed Medical Laboratory 
Technicians Who Pursue Additional Credentials

Objective/Hypothesis
This study examines how ASCP Board of Certification (ASCP 
BOC) Medical Laboratory Technicians (MLT(ASCP)) attain 
additional credentials, including Medical Laboratory Scientist 
(MLS(ASCP)) credentials, facilitating career advancement, 
increased compensation, and expanded responsibilities. 
Exploration of attaining additional credentials beyond 
MLT(ASCP) provides potential for greater mobility, higher 
wages, and enhanced roles. This is particularly relevant in 
addressing the ongoing workforce shortage and improving 
retention, as opportunities for professional growth through 
credential stacking (i.e., attaining multiple credentials) help 
attract individuals to the field, support career longevity, and 
reduce turnover by incentivizing continued employment and 
development within the profession.

Description of Methods 
Examination volume trends and credential stacking data from 
ASCP BOC were analyzed alongside wage surveys.

Results/Discussion 
From 2019 to 2020, examination volumes declined by 15% (see Figure 
A), reflecting the impact of COVID-19. However, 2021 saw an 11.9% 
increase, demonstrating renewed interest. This trend continued into 2024, 
indicating a sustained drive toward credentialing. Among initial 
MLT(ASCP) holders, 19.8% pursued another ASCP BOC credential, with 
84.96% (of that 19.8% cohort) attaining MLS(ASCP) (See Figure B).

The findings highlight career progression benefits. Credentialed MLSs 
earn a mean hourly wage of $37.31, compared to $28.33 for MLTs (see 
Figure C). Beyond salary, professionals seek MLS(ASCP) credentials to 
expand skillsets and advance into supervisory and specialized roles, 
aligning with workforce trends emphasizing education and development.

This pathway from MLT to MLS is particularly relevant given persistent 
workforce shortages and the need to bolster advanced practice capacity. 
Studies indicate that each additional credential significantly increases the 
odds of career advancement, with Chiou & Jia (2022) reporting a 70% 
average increase in advancement odds per added credential. Moreover, 
the progression from MLT to MLS often provides access to graduate-level 
education and specialty credentials—essential competencies as 
laboratory roles become more complex and interprofessional. However, 
the transition is not without challenges. A qualitative study by Anderson 
(2016) revealed systemic barriers for MLTs pursuing baccalaureate 
degrees, including credit transfer issues, financial hardship, lack of 
employer support, and insufficient articulation pathways. Despite these 
obstacles, MLTs who overcome such barriers report improved 
employment flexibility, greater leadership opportunities, and enhanced 
professional recognition—all of which are critical for retention and for 
sustaining a competent and patient-centric laboratory workforce.

Conclusion 
These results affirm the value of ASCP BOC credentials, supported by 
ANAB (ANSI National Accreditation Board) based on ISO17024 
standards, as a powerful agent of workforce advancement. ANAB 
accreditation ensures that ASCP BOC’s credentialing processes meet the 
highest standards of quality, fairness, and global recognition, 
strengthening trust among employers, regulators, and the public. 

Credential stacking fosters specialization, equipping laboratory 
professionals with the expertise needed for high-quality patient care and 
provides an avenue to keep abreast of advancing technologies. 
Additionally, ASCP BOC actively engages in workforce advocacy and 
disseminates knowledge through publications, reinforcing its industry 
leadership. Recognized as the preferred credentialing body, ASCP BOC 
credentials provide professionals with career credibility and instill patient 
trust in laboratory services. Future research should explore strategies to 
reduce barriers and enhance support systems that promote the 
educational advancement of MLTs.

Figure A: MLS(ASCP) & MLT(ASCP) 
Examination Volumes 2014-2024

Figure B: MLT(ASCP) - Initial Credential 
& Additional Credentials Attained

Figure C: Mean Hourly Wage by Occupational Title 
& Certification Status (2023 ASCP Wage Survey)

Amy Spiczka, DHSc, MS, HTL(ASCP)CMSCT, MBCM, CPHQ; Joseph Baker, MS; Edna Garcia, MPH; Dana Duzan, MLS(ASCP)CM; Jessica McLaughlin, MS, LSSGB;
and Teresa S. Nadder, PhD, MLS(ASCP)CM

Learn More About ANAB
(ANSI National Accreditation 
Board) Accreditation

For more information contact:

Amy Spiczka, DHSc, MS,
HTL(ASCP)CMSCT, MBCM, CPHQ

Executive Director
ASCP Board of Certification

641,000+ credentials attained
worldwide since 1928

29,000+ ASCPi credentials
attained since 2006

55,000+ credential holders with
>= 2 credentials attained

Over 113,000 MLT(ASCP) 
credentials earned since 1969

Citations: Anderson DS. A qualitative case study of associate degree medical laboratory technician barriers to baccalaureate degree
completion [dissertation]. Northcentral University; 2016. Available from: ProQuest Dissertations & Theses Global. 10103347.

Chiou RK, Jia J. Correlation between multiple certifications and career advancement in nonphysician laboratory professionals.
Lab Med. 2022;53(2):118–124.

NCHSE 

At the National Consortium for Health Science Education (NCHSE), 

ASCP BOC shared insights on how credentialing strengthens the 

healthcare workforce by helping students and educators understand 

credentialing pathways, cost considerations, and workforce readiness. 

The Director of Engagement & Experience, Zoë Baker, MS, and Senior 

Director of Scientific Engagement & Research, Edna Garcia, MPH, 

shared how ASCP BOC supports students and educators through 

research-driven strategies that expand access to healthcare careers 

and strengthen workforce readiness. The presentation draws from 

ASCP BOC research on education and career transitions, showcasing 

how ASCP BOC credentials make healthcare careers more accessible 

and sustainable for future professionals. 

JAM

In June the ASCP BOC showcased a poster titled Advancing Careers: 

Preferences and Priorities of Credentialed Medical Laboratory 

Technicians Who Pursue Additional Credentials at the American 

Society for Clinical Laboratory Science (ASCLS), Association of 

Genetic Technologists (AGT), and Society of American Federal 

Medical Laboratory Scientists (SAFMLS) at Joint Annual Meeting 

(JAM), June 2025.

The poster explores how MLT(ASCP) professionals pursue additional 

credentials, most commonly MLS(ASCP), to achieve career ad-

vancement, increased compensation, and expanded responsibilities. 

Findings show strong interest in credential stacking despite systemic 

barriers, reinforcing the value of ASCP BOC credentials as a pathway 

for professional mobility, retention, and workforce stabilization.

Advancing Careers: Preferences and 
Priorities of Credentialed Medical Laboratory 
Technicians Who Pursue Additional 
Credentials, JAM 2025.

https://pubmed.ncbi.nlm.nih.gov/38142427/
https://pubmed.ncbi.nlm.nih.gov/38142427/
https://pubmed.ncbi.nlm.nih.gov/38142427/
https://pubmed.ncbi.nlm.nih.gov/38142427/
https://ascpcontentwebsite.blob.core.windows.net/boccontent/docs/default-source/value-of-credentials/2025_clec_covid-poster_ppt_2-18-2025.pdf?sfvrsn=58188399_1 
https://ascpcontentwebsite.blob.core.windows.net/boccontent/docs/default-source/value-of-credentials/mls-and-mlt-poster-ascls-2025.pdf?sfvrsn=d490a344_1
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ASCP BOC has an online archive of its past research.  
Scan the QR code to learn more. 

FAST FACT

Military recognition of ASCP BOC Value 
evidenced at the ASCP Annual Meeting
For the first time, the ASCP BOC partnered with the military, focusing on research 

delivered as a poster presentation at the 2025 ASCP Annual Meeting. The poster, 

“Advancing Military-trained laboratory professionals through ASCP BOC creden-

tialing to improve patient care and workforce sustainability,” was selected as a 

blue-ribbon finalist in the Healthcare Equity Science Category.

The Air Force, Army, and Navy now all require an MLS(ASCP) credential for 

commissioned officers serving in each service’s laboratory manager/director 

designated career field. Ongoing engagement with the Department of Defense 

continues as the ASCP BOC team aims to elevate credentialing value for the 

military’s laboratory workforces through job descriptions, clinical access, and 

upward career trajectory.

ASCP BOC as key contributor to  
MPHLW Coalition Needs Assessment Survey
As a contributor of the Medical and Public Health Laboratory Workforce Coalition, 

and in conjunction with a study conducted by the ASCP through a cooperative 

agreement from the Centers for Disease Control and Prevention (CDC), the 

ASCP BOC contributed to a survey assessing progress made toward the nine 

key laboratory workforce recommendations outlined in the ASCP Blueprint for 

Action. Data from this survey was published in a report titled, “Forging a Path 

Forward: Identifying Workforce Gaps and Coalition Strategies in Medical 

and Public Health Laboratories.” In doing so, the Coalition identified 6 new 

laboratory workforce needs including, but not limited to, the need for higher-level 

advocacy for structured and unified laboratory professional nomenclature on a 

national level. This need builds on the foundational work that the ASCP BOC, 

working closely with ASCLS and other key partners, has driven in the space of 

advocacy for the laboratory profession.

Learn More About 
DOD COOL Funding 

Opportunities

cool.osd.mil

For more information contact:

Amy Spiczka 
DHSc, MS,HTL(ASCP)CMSCT, MBCM, CPHQ

Executive Director,  
ASCP Board of Certification

Advancing Military-
Trained Laboratory 
Professionals 
Through ASCP BOC 
Credentialing to 
Improve Patient 
Care and Workforce 
Sustainability
Amy Spiczka, DHSc, MS, HTL(ASCP)CMSCT, MBCM, CPHQ; 
Joseph Baker, MS; Edna Garcia, MPH; Dana Duzan, 
MLS(ASCP)CM; Jessica McLaughlin, MS, LSSGB; Marybeth 
(Beth) Luna, MPA, MLS(ASCP); W. Gunnar Conrow, Col, USAF, 
BSC, MLS(ASCP)CM; and Jenny Diaz, MSHI

Introduction
Military-trained medical laboratory professionals play a vital role in ensuring diagnostic 
accuracy and medical readiness across military and civilian healthcare systems. However, 
despite high levels of training and experience, these professionals often face challenges 
translating their military education into civilian-recognized credentials, which can limit career 
advancement and impact workforce stability. The Air Force, Army, and Navy now all require an 
MLS(ASCP) credential for commissioned officers serving in each service’s laboratory manager 
/director designated career field. Additionally, most major branches of the military recognize 
American Society for Clinical Pathology Board of Certification (ASCP BOC) credentials as 
eligible for the Credentialing Opportunities Online (COOL) funding program, which provides up 
to $2,000 for education and credential-related expenses. Many ASCP BOC credentials qualify 
for this funding opportunity, reinforcing their role in professional development, retention, and 
transition planning for military laboratory personnel (Figure A).

Methods
This ongoing study addresses the recognition gap for military laboratory personnel through 
a multi-pronged approach, including collaboration with military and Department of Defense 
(DOD) stakeholders, analysis of wage and role data from the 2023 ASCP Wage Survey, ASCP 
BOC examination and credential data, and advocacy for federal policy changes to improve 
credentialing pathways. Methods include:
• Mapping military laboratory training to ASCP BOC eligibility requirements (Figure B).
• Promoting access to ASCP BOC credentials via the COOL program.
• Analyzing 2023 ASCP Wage Survey data for laboratory professionals to assess current 

occupational roles, education levels, and salary ranges (Figure C).
• Incorporating findings from ASCP BOC’s advocacy efforts with Centers for Medicare & 

Medicaid Services (CMS), including the successful 2023 Clinical Laboratory Improvement 
Amendments (CLIA) high-complexity personnel rule changes that expanded degree 
equivalency options and recognized military laboratory training programs for high-
complexity testing eligibility.

These combined efforts aim to enhance the professional mobility of military laboratory 
professionals within the armed services and during transitions to civilian careers.

Results
Findings from the 2023 ASCP Wage Survey (n = [X]) show that the ASCP BOC is the 
leading credentialing organization among military laboratory professionals, with 86.9% of 
respondents holding an ASCP BOC credential. Among these, 44% are in supervisory roles 
and 51.8% in staff roles (Figure D).

In contrast, 13.1% of military personnel hold an American Medical Technologists (AMT) 
credential—54.2% in supervisory roles and 45.8% in staff roles. Other credentials, such as 
American Association of Bioanalysts (AAB) and Department of Health Education & Welfare/
Department of Health & Human Services (HEW/HHS), appeared infrequently, underscoring 
ASCP BOC’s clear value (noting that respondents may hold more than one credential, 
resulting in some overlap among credentialing bodies) (Figure D). 

This suggests that credentialing opportunities could serve as a catalyst for career 
progression, enabling these individuals to advance into leadership roles and obtain 
promotions within the military and DOD systems. Educational attainment among this group 
primarily includes associate and bachelor’s degrees, highlighting the importance of degree 
equivalency recognition as outlined in the updated 2023 CLIA regulations.

Further, the ASCP BOC’s advocacy efforts with CMS, outlined in the 2023 CLIA rule memo, led 
to critical policy updates that directly impact military laboratory personnel, including:
• Establishing degree equivalency requirements.
• Eliminating physical science as a qualifying degree for high-complexity testing.
• Clarifying training and experience requirements for high-complexity testing.
• Updating degree nomenclature for medical laboratory science.
• Recognizing military laboratory training programs as meeting high-complexity testing 

personnel requirements.

These policy wins, combined with the military-wide recognition of 22 ASCP BOC credentials 
through the COOL program, underscore the role of credentialing in supporting career mobility, 
promotion eligibility, and workforce sustainability for military laboratory professionals.

650,000+ credentials attained 
worldwide since 1928

289,000+ MLS(ASCP) credentials 
attained since 1931

113,000+ MLT(ASCP) credentials 
attained since 1969

Figure A: COOL Coverage - ASCP BOC Credentials
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Figure B: Percentage of Examinees per ASCP BOC Military Route MLT and MLS
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Figure C: Mean Hourly Wage of ASCP BOC Credentialed Professionals vs  
Non-Credentialed Professionals
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Figure D: Credentialing by Occupational Level - Military Percentages
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Conclusion
The integration of ASCP BOC credentials into military career 
pathways, promotion structures, and the COOL funding 
program demonstrates significant progress in bridging 
the gap between military laboratory training and civilian 
credentialing standards. These early outcomes affirm 
the value of aligning ASCP BOC credentials with military 
personnel development strategies, supporting career 
mobility, credential portability, and long-term workforce 
stability. Expanding access to credentialing and maintaining 
ongoing partnerships with military and federal stakeholders 
will be essential to strengthening the laboratory workforce 
and ensuring continuity of high-quality diagnostic care 
across military and civilian healthcare settings.

This work also establishes a foundation for future research 
opportunities, including evaluating pathways that may have 
enabled more military applicants to qualify for alternate 
MLT(ASCP) examination eligibility routes. Additionally, 
it opens avenues for collaborative advocacy with U.S. 
Office of Personnel Management to modernize outdated 
standards and align job classifications, as well as continued 
engagement with CLIA and CMS to address regulatory 
barriers affecting military-trained laboratory professionals 
transitioning to the civilian sector. 

Air Force, Army, and Navy 
require MLS(ASCP) credentials 
for commissioned officers
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Advancing Military-trained laboratory professionals  
through ASCP BOC credentialing to improve patient care 
and workforce sustainability, ASCP Annual Meeting 2025.

FORGING A PATH 
FORWARD:
Identifying Workforce Gaps and Coalition Strategies 
in Medical and Public Health Laboratories 

Debby Basu, PhD, Edna Garcia, MPH, Jenny Diaz, MSHI, MLS, 

Melissa Kelly, PhD, and Ryan Soles, MA

https://ascpcontentwebsite.blob.core.windows.net/content/docs/default-source/istp/coalition_report.pdf?sfvrsn=dad97d1f_2
https://ascpcontentwebsite.blob.core.windows.net/content/docs/default-source/istp/coalition_report.pdf?sfvrsn=dad97d1f_2
https://ascpcontentwebsite.blob.core.windows.net/content/docs/default-source/istp/coalition_report.pdf?sfvrsn=dad97d1f_2
https://ascpcontentwebsite.blob.core.windows.net/boccontent/docs/default-source/value-of-credentials/3-251084-jb_boc_military_poster-for-am.pdf?sfvrsn=9383a399_1
https://www.ascp.org/boc/value-of-ascp-boc-credentials/credential-value-library/publications
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Executive leadership: elevating credentialing’s impact

The inaugural session of the 2025 series, focused on executive leadership across laboratories and healthcare 

systems, drew more than 327 attendees and set the tone for a dynamic year of engagement.

Representing the ASCP BOC, Amy Spiczka, DHSc, MS, HTL(ASCP)CM, SCTCM, MB, CPHQ, Executive Director, 

shared powerful insights into how credentialing advances patient outcomes, strengthens operational ex-

cellence, and elevates professional visibility. Her presentation emphasized the science of leadership, the 

importance of transparency and trust, and the responsibility of credentialing bodies to nurture talent and affirm 

professional value.

Dr. Spickza underscored that credentialing is not simply about the credentials themselves, it is about optimiz-

ing patient experiences, advancing workforce excellence, and ensuring quality across systems of care. Her 

message reinforced the ASCP BOC’s enduring commitment to excellence under global standards and its role in 

shaping leaders across the laboratory profession.

Global pathways: international laboratory scientists in the U.S.

In the webinar series finale, titled “International Laboratory Scientists in the U.S.,” the ASCP BOC again 

played a central role.

Zoë Baker, MS, ASCP BOC Director of Engagement & Experience, helped moderate a timely discussion 

focused on navigating international career transitions into the U.S. laboratory workforce. The session provid-

ed practical guidance on credential evaluation, credential requirements such as MLS(ASCPi), visa pathways 

(including H-1B and EB-3), and state licensure considerations.

ASCP BOC Board of Governors Member Rex Famitangco, MSc, MASCP, MLS(ASCP)CM QLCCM, IFBA PC, 

RBP(ABSA), Laboratory Administrative Director at Morrill County Community Hospital, offered a compelling 

perspective rooted in lived experience. Rex detailed pathways for foreign medical laboratory professionals 

seeking employment in the U.S., emphasizing early planning, credentialing readiness, employer sponsorship, 

and patience in navigating federal immigration processes.

668
Live Attendees

450+
Attendees stayed on
the call for 2 hours

48%

98%

85%

of attendees were 
not based in the U.S.

of the evaluation 
respondents learned 
something new from 
the webinar

of the evaluation respondents 
acknowledged that the webinar 
introduced them to new career 
opportunities for laboratory 
professionals

ASCP BOC strengthens its voice in the 2025 Building Bridges Series
In 2025, the ASCP Building Bridges Across the Laboratory Community webinar series again spotlighted the diverse and evolving path-

ways within the laboratory profession. In its third year, the series continued to elevate the visibility of laboratory careers, foster workforce 

retention, and cultivate community through collaborative dialogue. In 2025, the ASCP BOC demonstrated a strong and meaningful pres-

ence across sessions, highlighting executive leadership, global credentialing pathways, and the critical intersection between international 

laboratory professionals and the U.S. workforce.

Amy Spiczka

Rex Famitangco

ASCP Building Bridges series finale "International Laboratory Scientists in the U.S." attendee 
demographics and knowledge gain

https://youtu.be/i4Lymayw64M?si=oym-4VwQC1OthI1T
https://youtu.be/coTsk7aF4iQ?si=_wQRT3RiZY6QX_No
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ASCP BOC BOARD OF GOVERNORS
The BOG met April 11 - 12, 2025 in Fort McDowell, AZ  

and November 21 - 22, 2025 in Atlanta, GA 

Who are the ASCP BOC Board of Governors (BOG)?
The BOG has the care, control, and custody of all credentialing activities for the ASCP 

BOC. The BOG fosters relationships with interested organizations and serves as the stra-

tegic body that provides guidance gained through consensus about the future direction of 

the organization.

2025-2026 BOC Board of Governors

BOG at April 2025 outing

New member 

Coco O’Shaughnessy, MSW, PEL, 

joined the BOG this fall, as the new 

Public Member. The Public Member 

prioritizes the patients’ interest over all 

else. They represent the “voice of the 

consumer” in board discussion and 

decision-making.”

Coco O’Shaughnessy, MSW, PEL, Board of 
Governors Public Member

Volunteers are vital to ASCP 

BOC’s mission of ensuring 

qualified laboratory professionals 

and quality patient care. Scan the 

QR code to learn more about  

becoming an ASCP BOC volunteer 

 

 

 

https://www.ascp.org/boc/about/lead-volunteer/bog---governance-committee/boc-bog---board-of-governors
https://www.ascp.org/boc/about/lead-volunteer
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Lisa Shave, MS, MLS(ASCP)CMSBBCM, PBTCM Chair of the Joint Generalist 
and Blood Banking Examination Committee

Dr. David Daniel, a Clinical Fellow in the Department of Transfusion 
Medicine and Center for Cellular Engineering at the National Institutes of 
Health (NIH) Clinical Center

Examination Committees  
and Work Groups 
The ASCP BOC Examination Committee’s and Work 

Groups met this year, either virtually or in-person, to 

discuss credential examinations and content. The social 

media accounts highlighted the work of the examination 

committees and work groups, which included a review 

of examination content, content guidelines and / or topic 

outlines, eligibility requirements, and reading lists. 

Learn more about examination  

committees and work groups here.

Seeking volunteers 
The important work of the ASCP BOC can only be 

accomplished through the dedication and hard work of 

its valued volunteers. The ASCP BOC has more than a 

dozen examination committees and work groups that 

are comprised entirely of volunteers from a variety of 

laboratory specialties, areas of expertise, professional 

roles, and facilities of all types and sizes. These groups 

are responsible for the development and review of 

examination questions, as well as setting the standards 

for examinations and performing practice analyses. They 

are also responsible for reviewing examination eligibility 

requirements, examination content guidelines, and 

suggested reading lists for examination preparation. 

To learn more about examination 

committee and work group vacancies  

and to submit a volunteer application, 

visit the website. 

If you would like to volunteer but live 

outside of the United States or Canada, 

international volunteer opportunities are 

available. More information about 

international volunteer opportunities can be 

found here.

https://www.ascp.org/boc/about/lead-volunteer/exam-committees-work-groups
https://www.ascp.org/boc/about/lead-volunteer/exam-committees-work-groups
https://www.ascp.org/boc/about/lead-volunteer
https://www.ascp.org/boc/about/lead-volunteer
https://www.ascp.org/boc/about
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Award recipient
Board of Governors (BOG) Alumni 
Thomas (Tom) Alexander, PhD, D(ABMLI) 
was honored with the 2025 Summa Health 
Community Leadership Faculty Award.

Safe and ethical artificial and augmented intelligence (AI)
The ASCP BOC has established an AI Policy to guide its operations and ensure alignment with 

evolving technologies while upholding ethical standards, regulatory compliance, and professional 

integrity. This policy prohibits the use of AI in the creation of ASCP BOC examination content and 

outlines safeguards to mitigate associated risks, including:

•	 The potential for factual inaccuracies, bias, or fabricated information in AI-generated content

•	 Uncertainty around copyright protections for content created solely by AI

•	 Risks of exposing proprietary information when using AI platforms

•	 And the need to navigate rapidly evolving legal and regulatory landscapes

This reflects the ASCP BOC’s commitment to staying informed and fostering meaningful dialogue 

around emerging technologies. We are excited to share it as a learning opportunity, but, again, do 

not endorse any specific AI tools, methods, applications, products, or services.

ASCP BOC BOG Service Award recipients
Jessica Back, PhD, SCYM(ASCP)CM

Kjerstin Buboltz, PA(ASCP)CM

J.R. Constance, MLS(ASCP)CM

Kathleen Finnegan, MS, MASCP, MLS(ASCP)SHCM

Paul Mann, PhD, MLS(ASCP)CMMBCM

Walter Oliveira, MASCP, MLS(ASCP)CMSI

ASCP BOC Distinguished Service 
Award recipients (DSA)
Thomas (Tom) Alexander, PhD, D(ABMLI) 

Susan Graham, MS, MLS(ASCP)SHCM
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Important motions - ASCP BOC eligibility route and 
nomenclature updates 

Scientist nomenclature advancement

At the BOG Fall Meeting, the BOG approved a number of changes to titles of ASCP BOC 

credentials from Technologist to Scientist. This is an overall move by the ASCP BOC and 

its federated partners to unify and advocate for laboratory professionals. 

View the full list of ASCP BOC credentials.

M(ASCP) eligibility route 6

The BOG approved adding a new route for the Scientist in Microbiology - M(ASCP) 

credential. This new route requires a baccalaureate degree and the completion of 

a National Accrediting Agency for Clinical Laboratory Sciences (NAACLS) 

accredited Medical Laboratory Microbiologist (MLM) or Public Health Microbiologist 

(PHM) program. New routes open the possibilities for laboratory professionals. 

Learn more about M(ASCP) eligibility route 6. 

PBT(ASCP) eligibility route 2

Changes have been made to ASCP BOC’s Phlebotomy Technician - PBT(ASCP) Route 

2. During the Board of Governors (BOG) meeting in November of 2025, the board 

approved the removal of 100 clinical hours necessary for eligibility route 2; all other 

requirements for route 2 have stayed the same. 

See all PBT(ASCP) and PBT(ASCPi) requirements,  

including the changes to route 2.

Motions that evidence driving down barriers 
Motions from the BOG continue to strengthen and elevate the ASCP BOC. These 

actions guide meaningful changes that enhance the laboratory profession. As the field 

evolves, the ASCP BOC adapts alongside it, working to reduce barriers for laboratory 

professionals. Building on a strong foundation, we are committed to expanding accessi-

bility and creating more streamlined processes for the credential holders we serve.

https://naacls.org/
https://www.ascp.org/boc/explore-credentials/view-all-credentials/PBT
https://www.ascp.org/boc/explore-credentials/view-all-credentials
https://www.ascp.org/boc/explore-credentials/view-all-credentials/M

https://www.ascp.org/boc/explore-credentials/view-all-credentials/PBT
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TEAM ENGAGEMENT

Julie’s retirement party

Retirement / Promotions
In the past year, eight ASCP BOC colleagues have been promoted, and other 

colleagues have joined the ASCP BOC team. All contribute to an enhanced talent 

structure, intended to provide professional belonging and upward career trajectories 

for retention and positive outcomes.

Newly named Director, Credentialing 

Services, Debby Basu, PhD, will continue 

the effective leadership the ASCP BOC has 

experienced in Julie’s footsteps. Debby 

joined the ASCP BOC earlier this year as 

Senior Manager, ASCPi Credentialing. Debby 

continues to draw on her eight years at 

ASCP to strengthen global outreach and el-

evate ASCP credentialing. In her new role as 

Director, Credentialing Services, she will lead 

strategic quality initiatives across credential-

ing operations, champion digital badging, 

and continue advancing the visibility and 

positive impact of ASCP BOC credentialed 

laboratory professionals worldwide. Debby’s 

exceptional leadership qualities, ability to 

build strong partnerships, and capacity to 

elevate outcomes will be a great asset in her 

new role.

Julie Mueller retired as Senior Director, 

Credentialing Services - We recognize her 

focused enhancements for the ASCP BOC’s 

strategic oversight and influence. Julie is also 

recognized as a multi-domain, engaged lead-

er, with her leadership spanning credentialing, 

credential maintenance, primary source 

verification, and mitigation of fraudulent 

activities, along with curated approaches to 

appeals and testing accommodations. Julie 

is truly a remarkable colleague and mentor, 

driving key innovations in the CMP process - 

from the development of the CMP evaluation 

module and online CMP process to laying the 

groundwork for digital badging of ASCP BOC 

credentials, set to launch in early 2026. After 

19 years of dedicated experience, Julie retired 

on November 28, 2025. Her thoughtfulness 

and collaboration have shaped the ASCP 

BOC in positive, enduring ways and will be 

positively experienced for years to come.

Debby Basu
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Kristin Blake promoted to Senior Director, 

ASCP BOC Operations - in Kristin’s eleven 

years of strategic service to the ASCP BOC, 

she has elevated continuous quality im-

provement (CQI) while transforming the 

experiences of our stakeholders, ranging from 

auto-eligibility improvements and assuring 

our ANAB regulatory readiness, to being a 

trusted colleague who advances innova-

tion and inspires colleagues daily. Kristin 

Blake, MA, ICE-CCP, attained the Institute 

for Credentialing Excellence’s Certified 

Credentialing Professional (I.C.E.-CCP®) in 

May 2025. This credential highlights Kristin’s 

commitment to professional development, as 

well as her expertise in credentialing gover-

nance, operations, and assessment validation.

Diana Boras promoted to Senior Director, 

Examination Excellence – as a medical 

laboratory scientist, MLS(ASCP), Diana ex-

emplifies analytical prowess with high-quality 

technical skills while thoughtfully engaging 

ASCP BOC volunteers. In Diana’s over 

thirteen years of dedicated employment, she 

has led all examination development phases, 

while also contributing to technical advance-

ments, including the recent implementation 

of the ASCP BOC’s examination item bank. 

Kristin Blake Diana Boras Brendan Buckley Rebecca Langguth Robin Lewis

Brendan Buckley promoted to Document 

Control Coordinator - already an integral 

part of the ASCP BOC team, Brendan’s 

dedication to building effective relationships 

with coworkers continues to serve all team 

members as he assists with optimizing ASCP 

BOC-controlled documents and ensuring 

the effective launch of the redesigned ASCP 

BOC website. Brendan’s experience with 

historic documents, document retention, and 

support of regulatory readiness will continue 

to be a great asset to the ASCP BOC.

Rebecca Langguth promoted to 

Specialist, ASCPi Credentialing – the 

Specialist role is intended to provide 

essential support and elevate CQI, while 

enhancing the Credentialing Services’ team 

member effectiveness and assuring positive 

outcomes for all stakeholders. Rebecca 

brings exceptional attributes to the Specialist 

position based on her years as the lead 

ASCPi credentialing evaluator. In her new 

role, Rebecca will assist with the optimization 

of workflows and developing and maintaining 

standard operating procedures (SOPs), while 

assuring the effectiveness of team training 

and defect reduction. Rebecca’s exceptional 

leadership, customer relations skills, and 

dedication to building effective relationships 

are recognized and appreciated.

Robin Lewis promoted to Senior Manager, 

ASCP BOC Governance - Robin’s four-

teen-years of delivering “woo” to and for the 

organization is evidence of how she contin-

ues to exemplify excellence in all she does. 

Robin is a trusted steward for the ASCP 

BOC Board of Governors (BOG) as a highly 

effective and engaging colleague who works 

diligently to optimize BOG experiences, 

policies, and outcomes, all while cohesively 

aligning with the ASCP BOC’s operations 

excellence for patients and professionals. 

Cross-cutting projects that Robin has led 

include best-in-practice standardized BOG 

policies, enhanced newsletters, and strategic 

planning evidenced by tactical key perfor-

mance indicators (KPIs) across federated 

sponsoring, partnering, and collaborating 

BOG organizations.

A day in my life 
The “A Day in My Life” initiative enhanced team engagement, 

fostering a sense of community and appreciation of individual 

contributions. The team was able to create presentations describing 

their role, strengths, challenges, and unknown facts to the team. 

Awareness of roles and responsibilities brings another level of un-

derstanding and respect to the team. The ASCP BOC will continue 

to present positions to educate the team on the contributions of 

leaders at all levels. 

https://www.credly.com/badges/9642a269-87ca-40d8-90fb-7e95cf74c7c9/public_url
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New additions to the team 

New colleagues include Abby Kubatzke, 

BS (Intern – Engagement & Experience 

(E&E)), Theresa Hebler, LSSYB, (Program 

Coordinator), Quiana Starling, LSSYB, 

(Specialist – ASCP Credentialing), Keara 

Allen (Evaluator - Credentialing Services), 

Beth Summers, BSc, MLS(ASCP)CM, and 

Teresa Wolfe, PhD, MLS(ASCP) (Document 

Control Specialist).

Abby Kubatzke, BS, E&E Intern, working 

under our E&E director, Zoë Baker. Abby 

started in July by helping with committee 

work, internal and external communications, 

research, and social media. She may be 

helping write this exact article you are reading. 

Theresa “T” Hebler, LSSYB our new 

program coordinator, joined the ASCP BOC 

this year. Her duties include working with 

the Leading Laboratories designation pro-

gram. She assists the ASCP BOC team with 

coordinating meetings and crafting meeting 

records, standards, research projects, and 

all other projects. Theresa Hebler, LSSYB, 

received her Lean Six Sigma Yellow Belt 

(LSSYB) Healthcare Certificate in November 

2025. Theresa specializes in process 

analysis, improvement, and control, and will 

continue to utilize that knowledge as part of 

her contributions to the ASCP BOC.

Abby Kubatzke Theresa Hebler Quiana Starling Keara Allen Beth Summers Teresa Wolfe

Quiana Starling, LSSYB, is our new 

Specialist in ASCP Credentialing. With 

Quiana’s interests in Quality (as demonstrated 

by her LSSYB), she works with Debby and 

Angie to identify areas of improvement within 

ASCP credential application processing, drive 

quality improvement initiatives, and lead train-

ing opportunities and resource development 

for the Credentialing Services team. 

Keara Allen, a new Evaluator, 

Credentialing Services, has cross-cutting 

responsibility across the Credentialing 

Services team that include processing 

MLS(ASCPi) credentialing applications for 

recognized and non-recognized programs, 

ensuring foreign transcripts are processed, 

and supporting complex inquiries for 

credential verification requests (No Match 

verifications). Keara also leverages her 

former experience as an ASCP Customer 

Relations (CR) team member to strengthen 

and streamline operations and collaboration 

between the ASCP BOC and the ASCP 

CR team toward better serving ASCP BOC 

customers. 

Beth Summers, BSc, MLS(ASCP)CM 

Evaluator, Credentialing Services is the 

team’s MLT(ASCP) and MLS(ASCP) evalu-

ator. Beth brings unique perspective to the 

role of Evaluator, Credentialing services as an 

active MLS(ASCP)CM credential holder. Her 

responsibilities include critically evaluating 

newly-received applications and supporting 

documentation, identifying and contextual-

izing application deficiencies, and updating 

applicant/application information as needed.

Teresa Wolfe, Ph.D., MLS(ASCP), 

Document Control Specialist, Contractor, 

serves as a resource to team members 

for problem-solving and decision-making 

regarding ASCP BOC controlled documents 

support and elevate continuous quality 

improvement. She utilizes technical writing 

skills to help create and maintain the ASCP 

BOC controlled documents (SOPs, work 

guides, and policies). 

Summer outing at The Shedd
Summer 2025, the ASCP BOC team took a trip to the Shedd Aquarium 

in Chicago, Illinois. The team was split into groups to find items on a 

scavenger hunt. From finding the hidden polar bear paw print to locating 

the fish that uses its tail as defense, the team learned a lot while bond-

ing. We definitely found out who our competitive team members are! 

Trips and activities, such as a visit to the Shedd Aquarium, provide valu-

able opportunities for the ASCP BOC team to strengthen collaboration, 

build relationships, and engage in team-based problem-solving in ways 

that complement our day-to-day work.
ASCP BOC Team at The Shedd Aquarium

https://www.leadinglaboratories.org/
https://www.leadinglaboratories.org/
https://www.sheddaquarium.org/
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The Engagement & Experience (E&E) team advances the ASCP BOC mission by centering its 

work on the professionals who hold our credentials and the patients they serve. Every initiative 

is designed to strengthen constituent value: supporting laboratory professionals throughout their 

credentialing journey while reinforcing the critical role they play in protecting patient health.

Through thoughtful use of data, digital innovation, and community connection, E&E translates 

the value of ASCP BOC credentials into meaningful impact. Guided by value research, Tableau 

dashboards, and engagement analytics, strategies are rooted in evidence to ensure resources, 

communications, and tools truly meet the needs of educators, credential holders, employers, and 

healthcare partners.

Signature efforts such as Medical Laboratory Professionals Week, Laboratory Superstars, ASCP 

BOC value research and outreach, and the expanding Spanish-language community elevate 

the voices and contributions of credential holders across diverse audiences. Program Directors 

Advisory Committee (PDAC) Live sessions, enhanced video storytelling, eligibility tools, 

and interactive website resources are all designed to provide clarity, accessibility, and support 

to strengthen workforce readiness and confidence. E&E also focuses on the “live” ASCP BOC 

experience by designing and hosting compelling and educational experiences at live events 

throughout the year, such as the Association for Public Health Laboratories APHL 2025 Annual 

Conference and the HOSA-Future Health Professionals’ 2025 International Leadership Conference 

(ILC). At these events, ASCP BOC presents key research related to important laboratory focused 

topics, such as the joint session, “Empowering Students Through Credentialing and Financial 

Readiness” that the ASCP BOC conducted with ASCP at the 2025 National Consortium for Health 

Science Education’s (NCHSE’s) National Health Science Conference (NHSC). The session focused 

on how credentialing strengthens the healthcare workforce by helping students and educators 

understand credentialing pathways, cost considerations, and workforce readiness. For a full list of 

our event outreach, research, publications, and exhibits presence at events and meetings check 

out the Publications & Presence section of this report.  

At its core, Engagement & Experience exists to care for the profession, so the profession can 

care for patients. By connecting research to action and insight to service, ASCP BOC ensures its 

credentials remain not only evergreen in value, but continually growing in relevance, reach, and 

impact for the global laboratory community and the patients who depend on them.

ENGAGEMENT & EXPERIENCE

https://www.facebook.com/groups/2080200619037525
https://www.ascp.org/boc/program-directors-guide/manage-your-program/stay-updated-on-the-ascp-boc/pdac-live-events-and-recordings
https://www.ascp.org/boc/program-directors-guide/manage-your-program/stay-updated-on-the-ascp-boc/pdac-live-events-and-recordings
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Program leaders live events
In 2025, PDAC started monthly live event sessions for program 

leaders to learn and discuss different classroom topics. These 

conversations are intentionally focused on identifying practical 

strategies that help programs succeed and ensure students are 

well prepared for their professional journeys. 

The ASCP BOC executive director, Amy Spiczka, DHSc, MS, 

HTL(ASCP)CM,SCTCM,MBCM, CPHQ, presented to the group in 

May 2025. This live event, “Your Voice, Our Value,” spoke to 

ASCP BOC’s unique and enduring value, data-driven insights 

and decision-making, advancing opportunities for current and 

next generations of laboratory leaders, professional partners’ 

collaboration, and ended with a live Q&A. 

Other topics from 2025 included “Embracing AI in Higher 

Education,” “Best Practices in Student Laboratory Instruction 

Across the Clinical Disciplines,” and “Recruitment Innovation 

Strategies.” Stay tuned for the live events going on in 2026.

Value section of the website
Within the new website, a section is dedicated to the value of 

the ASCP BOC. From advocacy, support, and resources to an-

alytics, safeguards, and examinations, we outline the essential 

ways we offer value to our constituents. It is the commitment 

to being transparent with everyone before, during, and after 

resourcing or becoming credentialed through ASCP BOC. Dive 

deeper into the value of the ASCP BOC by viewing the new 

value section of the website.

Value section of the website

Value research 
The E&E team focused heavily on evaluating the ASCP BOC in the Fall of 2025. This research delved into all parts of the 

organization that allows us to evaluate the value we provide to our credential holders. Some of the focus areas of the 

research included social media, published writing, digital badges, video content, ASCPi opportunities, campaigns, and 

current website accessibility. We are returning annually to discuss the advancements within the ASCP BOC and the lab-

oratory profession. This research was presented to the Board of Governors (BOG) at the ASCP Annual Meeting 2025.

View the PDAC Live Events  

and Recording webpage

https://www.ascp.org/boc/value-of-ascp-boc-credentials
https://www.ascp.org/boc/program-directors-guide/manage-your-program/stay-updated-on-the-ascp-boc/pdac-live-events-and-recordings
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Laboratory Superstar Awards –  
October 2025 – January 2026 

This year’s Laboratory Superstar Awards embraced the theme 

Laboratory Professionals’ Choice Awards. The campaign 

invited nominations to recognize laboratory professionals who 

demonstrate excellence in practice and meaningful contribu-

tions to the laboratory community. Nominees then filled out an 

application to be considered. 

This year was a little different because we allowed the audience 

to vote on who they think should win. This allowed for engage-

ment and interaction with our followers as well as applicants, 

family, and friends. The success of this campaign was reflected 

in the celebration of our outstanding recipients and runners-up. 

Social media posts from the ASCP BOC generated strong 

engagement and meaningful attention across our platforms.

Awards and Facebook insights 

•	 10 recipients and 10 runners-up 

•	 $1,000 donated to healthcare charities

•	 Recipient post – 940 likes, 72 comments, 61 shares

•	 Runners-up post – 32 likes, 1 comment, 1 share

Laboratory Superstar Award recipients and runners-up

We have pulled statistics from campaigns that started in 

2025 (Medical Laboratory Professionals Week and Laboratory 

Superstar Awards). Our statistics run from January 1, 2025, 

to January 31, 2026, due to the Laboratory Superstar Awards 

being announced in January 2026. Multiple posts in January 

received more interaction than normal, resulting in an incredible 

spike in the ASCP BOC’s engagement analytics for that time-

frame. These posts include the Laboratory Superstar recipients 

and runners-up announcement, and the scientist nomenclature 

advancement posts.

Social media campaigns 
In 2025, the social media channels ran two large-scale 

campaigns, the Laboratory Superstar Awards and Medical 

Laboratory Professionals Week. Both campaigns delivered 

great success and increased engagement from previous years. 

   

January 2025 March 2025 May 2025 July 2025 September 2025 November 2025 January 2026

Facebook
Instagram
LinkedIn

Medical Laboratory 
Professionals Week

Advancing 
Scientist 
Nomenclature, 
Digital Badges, 
and PBT(ASCP) 
Eligibility Route 2

Laboratory 
Superstar 

Annnouncement

Social media engagements
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Social Media Insights

Instagram
9.2%

Facebook
56.0%

LinkedIn
34.8%

Audience size

Facebook LinkedIn Instagram
3,265 1,784 829

Average engagements per month
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711.8K

144.5K

Audience size

Medical Laboratory Professionals Week 
2025 – April 20 – 26 

The ASCP BOC’s Medical Laboratory Professionals 

Week is a time to celebrate the laboratory profes-

sion. In 2025, we did this by interviewing laboratory 

professionals and asking questions about their 

career and credentials. The opportunity allowed 

credential holders to project their voice and story 

to our followers. This campaign led to enhanced 

social media engagement across all platforms. 

Facebook insights 

•	 102 likes – 65 shares on initial post 

•	 15,000+ views on video content

Social media insights
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Content expansion
The ASCP BOC knows, through its value research, that vid-

eo content may be useful in connecting with audiences. We 

want to engage with laboratory professionals from around 

the globe through videos such as tutorials, meet the ASCP 

BOC team spotlights, and insider tips and tricks. We’re 

building a dynamic video portfolio designed with laboratory 

professionals in mind. 

It will be a bit of learning, experimenting, and refining along 

the way, but that’s part of the fun. We hope you’ll tune in, 

share your feedback, and tell us what you’d like to see next. 

Drop a comment, send a DM, or even join us on screen.

Contact us directly about  

our content expansion plans

Global impact of social media
Global impact is a goal for the ASCP BOC. One 

way we can be recognized globally is through so-

cial media. The ASCP BOC has a Facebook group 

dedicated fully to our ASCPi credential holders. 

We understand that the ASCP BOC has a wide 

audience globally, with almost half of our social 

media audience being outside of the U.S. 

Follow the ASCP BOC on our social media accounts

E ASCPBoardOfCertification    Q ascpboc    C ascp-boc

ASCPi Facebook group

•	 18.1K members

•	 Roughly 1,000 views on the page each month

•	 Built a community for suggestions and networking

ASCP BOC Facebook page

•	 8,003 followers from the Philippines

•	 1,218 followers from Egypt

•	 841 followers from Pakistan 

•	 546 followers from Bangladesh

mailto:BOCFacebook%40ascp.org?subject=Content%20expansion
https://www.facebook.com/ASCPBoardOfCertification/
https://www.instagram.com/ascpboc/?hl=en
https://www.linkedin.com/company/ascp-boc/
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ASCP Annual Meeting – November 2025, 
the ASCP BOC engaged attendees through its exhibit 
presence and Global Café, sharing resources on 
credentialing pathways, military partnerships, and 
global engagement. A featured highlight was the 
research poster, “Advancing Military-Trained Laboratory 
Professionals Through ASCP BOC Credentialing to 
Improve Patient Care and Workforce Sustainability,” 
underscoring how credential portability and policy 
alignment strengthen workforce stability across military 
and civilian healthcare systems, reinforcing ASCP BOC’s 
commitment to patient-centered advocacy and the future 
of the laboratory profession.

APHL 2025 – May 2025, the ASCP BOC team connected with attendees at the 
Association for Public Health Laboratories (APHL) 2025 Conference in Portland, 
OR, and shared how ASCP BOC credentials uphold high standards in public 
health laboratories and engaged in meaningful conversations around workforce, 
quality, and collaboration. The ASCP BOC also presented poster research on 
“Addressing Workforce Challenges in Public Health Laboratories Through ASCP 
BOC Credentialing.”

Exhibits and events

HOSA 2025 – June 2025, the ASCP BOC team 
connected with students at the HOSA-Future Health 
Professionals’ International Leadership Conference, a key 
early-pathway demographic for the laboratory profession, 
exploring careers in laboratory medicine and highlighting 
how ASCP BOC credentials support future opportunities 
in healthcare.

CLEC 2025 – March 2025, the ASCP BOC team connected with educators at 
the American Society for Clinical Laboratory Science (ASCLS) Clinical Laboratory 
Educators Conference (CLEC) 2025 in Atlanta at booth #18, discussing credentials, 
CMP, data insights, and the future of the medical laboratory profession. ASCP 
BOC’s Research & Development Committee also presented a poster session titled 
“Graduates’ Perspective on Impact of COVID-19 Pandemic on Medical Laboratory 
Accredited Programs.”

ADLM – July 2025, the ASCP BOC team engaged 
with attendees at the 2025 Association for Diagnostics 
& Laboratory Medicine (ADLM) Clinical Lab Expo, one of 
the largest gatherings in laboratory medicine, through 
both an exhibit presence and a featured research poster. 
After connecting with professionals across the laboratory 
community, the team presented “Stacking Credentials: 
Advancing Careers and Highlighting Professional Expertise 
with ASCP BOC Credentials,” fostering meaningful 
dialogue on career mobility, professional identity, and 
the expanding value of credential stacking within the 
laboratory profession.

ASCP

ASCPi

Quali�cations

Licensure

Grand Total 9.7%

23.4%

82.4%

4.4%

10.1%

Credential Holders with>= 2
Credentials Attained

1 2 3 4 5 6 8 10

495,874 50,998 4,766 466 66 14
1 1

Volume of Credentials per Person

1 1

Credential Holders
w>=2 Credentials

Average Years from
1st to 2nd Credential

Average Adjusted Age Mean Scaled Score Median Scaled Score Standard Deviation
Scaled Score

11845647531856,312

Stacked Credential Holder Stats Score Stats 2014 Forward

STACKING CREDENTIALS: ADVANCING CAREERS AND HIGHLIGHTING 
PROFESSIONAL EXPERTISE WITH ASCP BOC CREDENTIALS
Amy Spiczka, DHSc, MS, HTL(ASCP)CMSCT, MBCM, CPHQ 
ASCP BOC, Executive Director

Joseph Baker, MS 
ASCP BOC, Director of Engagement & Experience

Jessica McLaughlin, MS, LSSGB 
ASCP BOC, Tableau Developer / Data Analyst

Lead Presenter: 
Joseph Baker, MS 
Director of Engagement 
& Experience

joseph.baker@ascp.org
Poster Board Number: A-185
Abstract Number: 8519

BACKGROUND
The medical laboratory profession is at a critical juncture, 
facing increasing global workforce shortages in laboratory 
medicine and pathology laboratories. Laboratory professional 
credentials attained through the ASCP Board of Certification 
(ASCP BOC) play a pivotal role in addressing this challenge. By 
standardizing and enhancing the professional skills of labora-
tory professionals, ASCP BOC credentials open new avenues 
for recruitment, retention, and professional development. 

Stacking credentials, such as pairing Medical Laboratory 
Scientist, MLS(ASCP) with Specialist in Blood Banking, 
SBB(ASCP) or other patient-centric credentials, has emerged 
as a significant pathway for career growth, skill enhancement, 
and clear career progression. This study explores how creden-
tial stacking enhances individual expertise, supports career 
advancement, and contributes to creating a skilled and satis-
fied workforce, ultimately addressing operational challenges 
and workforce shortages in laboratory settings.

METHODS
This study utilized a comprehensive analysis of ASCP BOC’s 
credentialing data, focusing on individuals with multiple cre-
dentials. Data were segmented by degree (e.g., Bachelor’s, 
Master’s, PhD), credential count (ranging from 2 to 10), and 
professional demographics (see Figure A). The analysis also 
included geographical distribution across the U.S. and inter-
nationally to identify patterns and growth trends (see Figure 
B). Metrics analyzed included the number of professionals 
holding multiple credentials, time elapsed between the at-
tainment of the first and subsequent credentials and asso-
ciated professional outcomes. In addition to credentialing 
data, insights from health and business literature were re-
viewed to contextualize the findings and explore intentional 
workforce strategies.

Figure A: Education Volumes for Stacked Credential Holders

Figure B: Stacked Credential Holder Demographics

Credential Holders
w>=2 Credentials

Average Years from
1st to 2nd Credential
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Other Degree
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Credential
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Credential
Holders

12,0014326,00914,530525499 2025511,6311,655
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Figure C: ASCP BOC Credential Holders with Stacked Credentials

RESULTS
The data revealed that approximately 9.7% of ASCP BOC 
credential holders now possess two or more credentials 
(see Figure A). Credential stacking demonstrates measurable 
benefits for professionals and employers alike, supporting 
continuous professional development and specialization.1 The 
breakdown of stacked credentials by degree shows a higher 
propensity among individuals with advanced degrees, who 
are more likely to pursue multiple credentials (see Figure C).

Key findings include:

EARNING POTENTIAL: Research has shown 
stacked credential holders may see as much as 
a 9% return on average in their salaries.2

WORKFORCE STRATEGIES: Credential stacking 
supports clear career progression pathways and 
continuous professional development, which help 
attract new talent and retain skilled staff. These 
strategies foster a positive workplace culture, 
promote work-life balance, and contribute to 
greater employee satisfaction.3

PROFESSIONAL SKILLS ENHANCEMENT: 
Credential holders with stacked credentials 
demonstrated consistent scaled score 
performance (mean = 475), reflecting sustained 
professional excellence (see Figure D). 

OPERATIONAL IMPACT: Employers noted 
increased versatility, leadership readiness, 
and adaptability among multi-credentialed 
professionals, particularly in specialized 
laboratory roles.4

CONCLUSION
Stacking ASCP BOC credentials is a vital strategy for 
addressing workforce shortages in laboratory medicine and 
pathology laboratories worldwide. By enhancing professional 
skills, providing clear career progression pathways, and 
fostering workplace satisfaction, multi-credentialing supports 
recruitment and retention efforts while promoting continuous 
professional development. These strategies align with patient-
centric expectations and contribute to a more sustainable and 
effective laboratory professional workforce.

641,000+ credentials attained 
worldwide since 1928

56,000+ credential holders with 
>= 2 credentials attained

Since 2023, 20,000+ applicants 
have benefited from auto-eligibility 
/ workflow optimization

ADDITIONAL SOURCES
1. Wheeler S. Stackable credentials can open doors to new career opportuni-

ties. Brookings. Published June 2, 2022. Accessed February 14, 2025. https://
www.brookings.edu/articles/stackable-credentials-can-open-doors-to-new-ca-
reer-opportunities/

2. University of Virginia. Researchers shed light on the rewards of credential stack-
ing. Published online. Accessed February 14, 2025. https://education.virginia.edu/
news-stories/researchers-shed-light-rewards-credential-stacking

3. National Healthcareer Association (NHA). Why allied health workers are stack-
ing credentials. NHA Now. Published online. Accessed February 14, 2025. https://
info.nhanow.com/blog/why-allied-health-workers-are-stacking-credentials  

& Medical Laboratory Observer (MLO). Advancing standards in laboratory medi-
cine and pathology through professional credentials. Published online. Accessed 
February 14, 2025. https://www.mlo-online.com/management/careers/ar-
ticle/53081525/advancing-standards-in-laboratory-medicine-and-patholo-
gy-through-professional-credentials

4. Jesuthasan R, Boudreau JW. Work Without Jobs: How to Reboot Your Organization’s 
Work Operating System. 2023:54
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NCHSE-NHSC – October 2025, ASCP Board of Certification (BOC) presented 
at the National Consortium for Health Science Education’s (NCHSE’s) National 
Health Science Conference (NHSC) where ASCP and ASCP BOC leadership shared 
research-driven strategies demonstrating how credentialing, financing insights, and 
workforce data expand student access to healthcare careers and strengthen workforce 
readiness. The session, titled “Investing in the Future Healthcare Workforce: Financing, 
Credentialing, & Career Access,” reinforced ASCP and ASCP BOC’s commitment to 
supporting educators and building sustainable pathways into the laboratory profession.

Chicago Chapter – October 2025, the ASCP BOC team participated in the ASCP 
Chicago Chapter sponsored Fall 2025 event, engaging attendees in discussions on 
credentialing, the CMP, the I AM MLS campaign, credential nomenclature alignment, 
and the launch of ASCP BOC digital badging through Credly. Set against a theme of 
reimagining the laboratory through artificial intelligence, innovation, and the future of 
diagnostics, the event provided meaningful opportunities for networking and dialogue on 
the evolving role of credentialed laboratory professionals. 

https://ascpcontentwebsite.blob.core.windows.net/boccontent/docs/default-source/value-of-credentials/3-250736-ls_boc__poster-for-adlm_print-ver-2.pdf?sfvrsn=7a48d487_1
https://www.ascp.org/boc/maintain-your-credentials
https://www.ascp.org/boc/laboratory-professional-titles-resources/take-the-mls-pledge-today
https://www.ascp.org/boc/verify-credentials/digital-badges
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ASCP BOC advances the laboratory profession through coordinated policy engagement, 

regulatory collaboration, and workforce-focused research.  

By partnering with state boards, professional organizations, and federal stakeholders, the 

ASCP BOC works to strengthen licensure processes, modernize professional standards, and 

support credential portability.

Key priorities include advancing “scientist” nomenclature across credentials, developing 

practical resources such as the Nomenclature Toolkit, and leading national workforce studies 

in collaboration with partner organizations. Expanded military collaboration in 2025 further 

reinforced alignment between credentialing, federal systems, and career mobility.

Together, these initiatives reflect a comprehensive advocacy strategy to elevate professional 

recognition, strengthen workforce sustainability, and support high-quality patient care.

ADVOCACY 
Advocacy in action: advancing the laboratory profession  

through policy, recognition, and workforce leadership

https://www.ascp.org/boc/value-of-ascp-boc-credentials/news---events/what-is-happening-now
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Standardizing professional titles of 
laboratory professionals
A multi-part motion advanced from the Categorical Examination 

Committees (inclusive of Blood Banking, Chemistry, Cytogenetics, 

Hematology, Microbiology, and Molecular Biology) and the 

Histotechnology Examination Committee to the Council of 

Committee Chairs and to the Board of Governors who passed a 

number of changes to titles of ASCP BOC credentials to Scientist. 

PROFESSIONAL 
NOMENCLATURE 

TOOLKIT
A Concise Resource for Professional 

Credential Designations

ascp.org/BOC

The ASCP BOC also launched the “Unified Nomenclature Toolkit: 

A Quick Reference Guide for Accurate Medical Laboratory 

Professional Credentials.” This resource with sample communi-

cations is available to all professional partners and made publicly 

available on the ASCP BOC’s new website.

Florida licensure 
legislation
The ASCP BOC continues to monitor 

evolving Florida licensure legislation and 

regulatory updates, including consid-

erations related to in-state laboratory 

training program approval, trainee 

permits, and the state’s role in assess-

ing the knowledge and skill of licensed 

laboratory personnel.

ASCP BOC opposes  
H-1B Visa fee
In October 2025, the ASCP BOC joined 

other organizations in sending a letter 

to Homeland Security requesting an 

exemption for pathologists and labora-

tory professionals from the $100,000 fee 

on new H-1B visas. Groups are lobbying 

for a National Interest Exemption (NIE) 

for healthcare professionals, arguing that 

the $100,000 fee, imposed in September 

2025 is unsustainable for hospitals and 

may prevent effective recruitment.

Support for ODU
The ASCP BOC welcomes every oppor-

tunity to provide support to and advocate 

for laboratory educational programs 

when the opportunity presents itself. As 

an example, in June 2025, the ASCP 

BOC provided a letter of support to Old 

Dominion University Cytology Program.

Legacy credentials

•	 Scientist in Immunology, I(ASCP)

•	 Scientist in Nuclear Medicine, NM(ASCP)

Current credentials 

•	 Scientist in Blood Banking, BB(ASCP) and BB(ASCPi)

•	 Scientist in Chemistry, C(ASCP) and C(ASCPi)

•	 Scientist in Cytogenetics, CG(ASCP) and CG(ASCPi)

•	 Scientist in Hematology, H(ASCP) and H(ASCPi)

•	 Scientist in Microbiology, M(ASCP) and M(ASCPi)

•	 Scientist in Molecular Biology, MB(ASCP) and MB(ASCPi)

•	 Scientist in Histotechnology, HTL(ASCP) and HTL(ASCPi)
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Phlebotomy venipuncture outcomes study with NAACLS 
A publication assessing survey feedback from phlebotomists regarding evidence-based 

clinical experiences and patient outcomes is intended to help promote accurate, current 

phlebotomy clinical experiences with potential benchmarks for venipuncture volumes.  

The survey had over 890 respondents whose responses are being analyzed to identify 

trends and potential correlations between clinical access and venipuncture proficiency. 

The Board of Governors have also made changes to the PBT(ASCP) route 2 requirements 

to reflect classroom expectations. 

Laboratory professional education and training expenses study
A collaborative working group comprised of ASCP and ASCP BOC team members developed a survey aimed at under-

standing the expenses of education for professionals in medical and public health laboratories, including students and 

program directors. This study will (1) identify deficiencies in existing student debt-reduction programs at federal and 

state levels to (2) advocate for better support for laboratory professionals and (3) propose solutions to address the ed-

ucational and training needs of the laboratory workforce. By recognizing financial obstacles, the study will highlight the 

necessity of affordable education and provide insights into issues impacting career progression and job satisfaction. 

Military outreach
In 2025, ASCP BOC and U.S. Military laboratory leadership advanced their collaboration from strategic dialogue to 

measurable action, strengthening credential portability, policy alignment, and workforce sustainability. Building on prior 

engagements, 2025 meetings focused on modernizing outdated Office of Personnel Management (OPM) standards, 

aligning General Schedule (GS)-level classifications, standardizing credential citation practices, and improving consis-

tency across Credentialing Opportunities On-Line (COOL) funding websites. These efforts reinforced the MLS(ASCP) 

credential requirement for commissioned laboratory officers and expanded structured advocacy to support mili-

tary-trained professionals transitioning into civilian roles.

This collaboration culminated in the presentation of a research poster titled Advancing Military-Trained Laboratory 

Professionals Through ASCP BOC Credentialing to Improve Patient Care and Workforce Sustainability at the 2025 

ASCP Annual Meeting, where it was nominated for a Blue-Ribbon Award. The poster highlighted that 86.9% of 

surveyed military laboratory professionals hold an ASCP BOC credential and underscored the role of 22 ASCP BOC 

credentials recognized through the Department of Defense (DoD) COOL program. It also emphasized the impact 

of recent Clinical Laboratory Improvement Amendments (CLIA) updates recognizing military laboratory training and 

supporting high-complexity testing eligibility.

Together, these initiatives reflect a strengthened, structured partnership centered on advancing patient care, promotion 

eligibility, leadership development, and long-term workforce stability across military and civilian healthcare systems. By 

aligning credentialing pathways with federal standards and funding mechanisms, the ASCP BOC–Military collaboration 

in 2025 established a durable framework for sustaining diagnostic excellence and supporting the next generation of 

military-trained laboratory professionals.

ASCP BOC U.S. Military Programs

https://www.ascp.org/boc/earn-a-credential/application-process/US-military
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Advocacy letters and successes and public policy
The ASCP BOC continues to collaborate with ASCP’s Center for Public Policy on advocating for laboratory professionals 

with groups such as Centers for Disease Control and Prevention (CDC), the Centers for Medicare & Medicaid Services (CMS), 

the Medical and Public Health Laboratory Workforce Coalition (MPHLWC), Journal of Allied Health, and U.S. Department of 

Homeland Security (DHS) on H-1B visa fees, support of programs such as Old Dominion’s Cytology Master’s Degree program, 

and other advocacy efforts. These advocacy efforts ensure that the needs, expertise, and workforce challenges of laboratory 

professionals remain visible to policymakers and institutional leaders, helping advance meaningful progress for the profession.

National Society for Histotechnology (NSH)
Through ongoing collaboration with National Society for Histotechnology 

(NSH), the ASCP Board of Certification advanced an important nomenclature 

update to better reflect the scientific expertise and professional impact of 

histotechnology practitioners. As a result of this partnership and shared ad-

vocacy, the Histotechnologist (HTL) credential has been renamed Scientist in 

Histotechnology, while proudly retaining the HTL acronym—HTL(ASCP).

This update reinforces the profession’s scientific foundation, aligns with broad-

er workforce recognition efforts, and elevates the visibility of histotechnology 

professionals within the healthcare ecosystem. In tandem with the nomenclature 

change, the ASCP BOC also announced its transition to digital credentialing, 

enhancing portability, verification, and professional recognition.

Watch the fun announcement video highlighting the evolution from  

HTL – Histotechnologist to HTL – Scientist in Histotechnology, HTL(ASCP) 
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Supportive infographics, resources 
The ASCP BOC’s Value of Certification Task Force, in partnership with 

their Career Development Workgroup, is working closely with the ASCP 

Workforce Steering Committee to create resources such as “Where 

Can Medical Laboratory Science Take You?” to provide recruit-

ment materials for emerging scientists (in middle- and high school), as 

well as to resource STEM educators and school guidance counselors.

https://youtu.be/CdLmT6ZScuY?si=z8akkEjtFFMQKQb5
https://ascpcontentwebsite.blob.core.windows.net/content/docs/default-source/istp/21-250536-jb_istp_workforce-coalition_where-can-i-work_infographic_final.pdf?sfvrsn=69167b5a_2
https://ascpcontentwebsite.blob.core.windows.net/content/docs/default-source/istp/21-250536-jb_istp_workforce-coalition_where-can-i-work_infographic_final.pdf?sfvrsn=69167b5a_2
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ASCPi ADVOCACY
Expanding global recognition: ASCPi advocacy in key regions

Clarifying ASCP &  
ASCPi credentials 
The ASCP BOC is an independent credentialing body com-

mitted to advancing the laboratory profession equitably while 

upholding the highest standards of quality and patient safety in 

laboratory medicine and pathology. To support global recog-

nition and professional growth of laboratory professionals, 

the ASCP BOC offers both ASCP and ASCPi credentials. A 

common misconception is that ASCP represents U.S. creden-

tial, and ASCPi represents international credential. In reality, all 

credentials uphold rigorous standards and differ only in eligibil-

ity requirements. Furthermore, both ASCP and ASCPi examina-

tions utilize the same credential category examination question 

pool to database. For more details, including tools to suggest 

potential credentialing pathways, visit the Understanding the 

Similarities and Differences Between ASCP & ASCPi 

Certification webpage.

Art by Jennifer Young, CT(ASCP)CM, Director, International Partnerships.

ASCPi future forward 
In August 2025, the ASCP BOC team convened for a strate-

gic workshop focused on strengthening the future of ASCPi 

credentialing. Through collaborative engagement, the team 

refined internal procedures and enhanced the clarity and ac-

cessibility of information available on the ASCP BOC website. 

A newly introduced ASCP / ASCPi Quiz now offers individuals 

tailored guidance on potential credentialing pathways based 

on their education, training, and laboratory experience. The 

team will continue advancing process improvements as best 

practices are further developed and implemented across 

ASCPi operations.

Take the ASCP or ASCPi Quiz

ASCP or ASCPi?

https://www.ascp.org/boc/explore-credentials/eligibility-pathways/similarities-differences
https://www.ascp.org/boc/explore-credentials/eligibility-pathways/similarities-differences
https://www.ascp.org/boc/explore-credentials/eligibility-pathways/similarities-differences
https://www.ascp.org/boc/explore-credentials/eligibility-pathways/take-the-ascp-or-ascpi-quiz
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WHX Labs, Dubai (Formerly Medlab 
Middle East) and key regional meetings 
Jennifer Young, CT(ASCP)CM, ASCP BOC Director of International 

Partnerships, represented ASCP BOC at the 2025 Medlab Middle 

East conference in Dubai, United Arab Emirates (UAE). Serving 

as an invited contributor during the Global Laboratory Leaders 

Forum, she highlighted the excellence of ASCP BOC credentialing, 

engaged with colleagues at the Gulf Cooperation Council (GCC) 

Laboratory Leaders Forum, and reconnected with Advisory Board 

leaders across the region.

Following the conference, Jennifer Young conducted a series of 

strategic meetings in the UAE, providing detailed presentations on 

the value and processes of ASCP BOC credentialing to program 

directors at Liwa University (formerly known as Liwa College) and 

the Higher Colleges of Technology (HCT) in Abu Dhabi. ASCP BOC 

extends appreciation to Advisory Board members Dr. Mohammad 

Jamali and Dr. Rana Nabulsi for facilitating these valuable 

engagements.

Jennifer Young next traveled to Qatar, where she met with Professor 

Marawan Abu-Madi, PhD, MLS(ASCP), program director of the 

NACCLS-accredited Medical Laboratory Science program at Qatar 

University. With his support, ASCP BOC aims to reestablish the 

Advisory Board in Qatar as credentialing efforts continue to expand 

across the region.

ASCP Annual Meeting:  
focus on global growth 
At the ASCP Annual Meeting, the ASCP BOC showcased its 

expanding global impact through a virtual panel presentation, 

thematic roundtables, and the Global Café.

The virtual panel brought together leaders from ASCP BOC 

International Advisory Boards and ASCP advocacy. Matthew 

Schulze, Senior Director of ASCP’s Center for Public Policy, 

outlined key advocacy efforts related to immigration issues affect-

ing the laboratory workforce. He was joined by Tedla M. Kelecha, 

MS, MLS(ASCPi)CM, Chair of the ASCP BOC Ethiopia Advisory 

Board, and Maher A. Sughayer, MD, FCAP, Chair of the ASCP 

BOC Jordan Advisory Board. Together, they provided regional 

perspectives on the evolving landscape of laboratory medicine 

and the growing global significance of ASCP BOC credentialing.

Attendees also participated in facilitated roundtable discussions 

examining global credentialing, workforce mobility, and inter-

national partnerships. These sessions were led by members 

of the ASCP BOC International Credentialing Committee and 

International Advisory Board Chairs from India and Ethiopia.

Now in its fourth year, the Global Café offers a welcoming space 

for attendees to network, explore ASCP BOC’s international initia-

tives, and engage with global representatives. The Café high-

lighted worldwide contributions to credentialing excellence and 

provided access to resources supporting ASCP BOC’s mission.

Global roundtable discussion, ASCP Annual Meeting 2025. 
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Celebrating service 
ASCP BOC extends its 

appreciation to Advisory Board 

members for their dedication and 

long-standing service and wishes 

them continued success in their 

professional journeys.

Marian C. Mariano- Tantingco,  
RMT(PRC), MLS(ASCP)  

Philippines

Agnes B. Medenilla,  
MS, RMT(PRC), MLS (ASCP)  

Philippines

Mark Love Yulores,  
MBA, RMT(PRC)  

Philippines

Saroj Waikar,  
MCE, MD, MBBS  

Singapore

Advisory Board Chairs’ meeting 
In September 2025, ASCP BOC hosted an Advisory Board re-engagement meeting attended 

by fifteen Advisory Board Chairs from around the world. Participants received updates on 

ASCP and ASCP BOC contributions, explored new opportunities for volunteer engagement, 

and shared insights on regional priorities. Beginning in 2026, International Credentialing 

Committee volunteers will join regional Advisory Board Chair meetings to further strengthen 

communication and collaboration.

Meet the ASCP BOC Advisory Boards

Advisory Board connections
In February, ASCP BOC welcomed Satoshi 

Morito, HTL(ASCPi)CM, CT(ASCPi)CM, of 

Rakuwakai Otowa Hospital (Kyoto), and Kaori 

Watanabe of the National Cancer Center 

Hospital (Tokyo) to the Chicago headquarters. 

Their visit was part of a collaborative program 

between ASCP BOC, the Japanese Association 

of Medical Technologists (JAMT), and Loyola 

University Medical Center (LUMC), enabling 

ASCP/ASCPi-certified or eligible Japanese 

laboratory professionals to participate in a 

week-long internship in the U.S.

In August, ASCP BOC hosted Man Mohan Dass, All India Medical Laboratory Technologists 

Association (AIMLTA) President, at ASCP headquarters to discuss strategies to advance 

credentialing efforts in India.

During Hispanic and Latinx Heritage Month (September 15–October 15), ASCP BOC celebrat-

ed the contributions of Latin American laboratory professionals through a visibility campaign 

featuring Spanish-language content and Critical Values interviews with Advisory Board 

Chairs from Peru, Chile, and Ecuador. The initiative emphasized the importance of diversity, 

linguistic inclusion, and global partnership in advancing laboratory medicine.

In September, Advisory Board Chair Lumar Alves, MLS(ASCPi)CMSMiCM , expanded outreach 

by mentoring more than 100 professionals from Brazil and beyond in pursuing ASCP BOC 

credentials. He represented ASCP BOC at major national events—including IMEX 2025 in 

Vitória, the XI International Meeting of Biology, Biotechnology, and Health Sciences in Rio de 

Janeiro, and the SBPC/ML Conference—presenting on global healthcare workforce challeng-

es and opportunities.

In October, ASCP BOC met with Advisory Board Chair Kedesha Callender to re-engage 

advisory members, enhance coordination, and promote outreach to pre-university students 

through local laboratory networks. 

Visit to Chicago Headquarters.

https://www.ascp.org/boc/about/lead-volunteer/international-advisory-boards
https://www.ascp.org/education/learning-format/journals-periodicals/critical-values-magazine
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It has been one of the greatest honors of my professional life to serve 
as a member of the ASCP BOC – Philippine Advisory Board since 
2016. Over these years, I have been privileged and thrilled to witness 
the growth of the organization... I am grateful to be a part of how 
ASCP BOC credential holders were able to enhance their professional 
careers and who, like me, embark into interesting careers both here in 
the Philippines and abroad. I send through you my sincerest gratitude 
for recognizing our humble achievement as advocates of the ASCPi 
credential. As I retire, I shall keep in my heart the memories of the days 
when we started promoting the credential, and the testimonies through 
the years, how it has helped uplift many of our professionals practicing 
both abroad and in the Philippines.

Marian C. Mariano- Tantingco

I would like to take a moment to express my sincere gratitude for the 
incredible opportunity to grow and learn professionally during my 
long-term service as a member of the ASCP BOC Philippines Advisory 
Board. It has been a rewarding journey, allowing me to contribute to 
our collective mission and witness the positive impact we have made in 
the industry.

As I sign off to make way for the next generation of young 
professionals, I am filled with hope and excitement for their journey. 
I am confident that they will bring fresh perspectives and renewed 
dedication to serve ... and continue the legacy of excellence we have 
built together.

Thank you once again for the support, guidance, and camaraderie 
throughout my tenure. I look forward to seeing the continued progress 
and success of our organization. Mabuhay ASCPi!

Mark Love Deverala Yulores

“

“
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Navigating a Change in Minimum Award: From Education and Standards to 
CLIA Recognition 
Commission on Accreditation of Allied Health Education Programs (CAAHEP) | February 2025 

Building Bridges: Executive Leadership 
ASCP and Center for Disease Control (CDC) Webinar | February 2025 

Graduates’ Perspective on Impact of COVID-19 Pandemic on Medical 
Laboratory Accredited Programs 
R&D Poster at America Society for Clinical Laboratory Science (ASCLS) Clinical Laboratory 
Educators Conference (CLEC) | February 2025 

ASCLS Clinical Laboratory Educators Conference (CLEC) 
ASCP BOC Exhibit Experience | February 2025 

Executive Leadership Visit 
Arizona State Public Health Laboratory | February 2025  

Laboratory Accreditation & Credentialing Showcase: ASCP BOC & NAACLS 
ASCP KnowledgeLab | April 2025 

Innovation in Laboratory Professional Education Programs 
Program Directors Panel Session ASCP KnowledgeLab | April 2025 

Addressing Workforce Challenges in Public Health Laboratories Through 
ASCP BOC Credentialing 
Poster Presentation at Association for Public Health Laboratories (APHL) Annual Conference | May 2025 

Executive Leadership Visit 
Pima Community College MLT & PBT Focus | May 2025 

Your Voice, Our Value ASCP BOC Credentialing 
Live Series Webinar and Q&A with ASCP BOC Executive Director - Program Directors and 
Educators Facebook Group | May 2025 

PUBLICATIONS & PRESENCE 
Showcasing ASCP BOC’s Impact: Publications and Presentations

View posters and research on the ASCP BOC website. 

https://www.ascp.org/boc/value-of-ascp-boc-credentials/credential-value-library/publications
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Advancing Careers: Preferences and Priorities of Credentialed Medical 
Laboratory Technicians Who Pursue Additional Credentials 
Poster Presentation at ASCLS, Association of Genetic Technologists (AGT) and Society of American 
Federal Medical Laboratory Scientists (SAFMLS), Joint Annual Meeting (JAM) | June 2025 

HOSA-Future Health Professionals International Leadership Conference 
Exhibit Experience | June 2025 

Value of ASCP BOC MLS & MLT Credentials 
Letter to the Editor - Journal of Allied Health, Summer 2025, Vol. 54(2):e252–e253 | June 2025 

Stacking Credentials: Advancing Careers and Highlighting Professional 
Expertise with ASCP BOC Credentials 
Poster Presentation Association for Diagnostics & Laboratory Medicine (ADLM) Clinical Lab Expo | 
July 2025 

Building Bridges: International Laboratory Scientists Practicing in the U.S.
Webinar ASCP and Centers for Disease Control (CDC) | July 2025 

Embracing AI in Higher Education
”Live Series” Webinar and Q&A with ASCP BOC - Program Directors and Educators Facebook 
Group | July 2025 

The American Society for Clinical Pathology 2024 vacancy survey of medical 
laboratories in the United States
Journal Article - American Journal of Clinical Pathology (AJCP) | September 2025 

ASCP Board of Certification Survey of Medical Laboratory Science 
Education 2023: Faculty
Journal Article - Laboratory Medicine - DOI: 10.1093/labmed/lmaf073 | September 2025  

ASCP Board of Certification Survey of Medical Laboratory Science 
Education 2023: Programs
Journal Article - Laboratory Medicine - DOI: 10.1093/labmed/lmaf069 | September 2025 

ASCP Board of Certification Survey of Medical Laboratory Technician 
Education 2023: Faculty and Programs
Journal Article - Laboratory Medicine - DOI: 10.1093/labmed/lmaf071 | September 2025 

ASCP BOC Value Engagement
Exhibit Chicago Chapter Event, Northeastern Illinois University | October 2025 

National Accrediting Agency for Clinical Laboratory Sciences (NAACLS) & 
ASCP BOC Collaboration: Engagement priorities & operations excellence
Report to NAACLS Board of Directors | October 2025 

Dr. NAACLS – Focus on the ASCP BOC
Webinar | October 2025 
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Investing in the Future Healthcare Workforce: Financing, Credentialing, and 
Career Access
Presentation National Consortium for Health Science Education (NCHSE) – National Health Science 
Conference (NHSC) | October 2025 

American Society of Cytopathology (ASC) and ASCP BOC Collaboration
Report to ASC Executive Board | November 2025 

The Value of ASCP BOC Credentialing: A Global Perspective
Virtual Session, Path to ASCP Annual Meeting (AM25) | November 2025 

Advancing Military-Trained Laboratory Professionals Through ASCP Board 
of Certification Credentialing to Improve Patient Care and Workforce 
Sustainability
Poster Presentation ASCP AM25 | November 2025 

Laboratory Accreditation & Credentialing Showcase: ASCP BOC, 
Commission on Accreditation of Allied Health Education Programs 
(CAAHEP) & NAACLS
ASCP AM25 | November 2025 

ASCP BOC Exhibit Hall Presence
Exhibit ASCP AM25 | November 2025 

ASCP BOC Global Café
Exhibit ASCP AM25 | November 2025 

Barbara M. Castleberry Lecture for Laboratory Professionals – “My Journey 
in Advocacy – Why OUR Voices Matter” Featuring Dr. Rodney Rohde 
Session / Lecture ASCP AM25 | November 2025 

Global Roundtables
ASCP AM25 | November 2025
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Earning an ASCP BOC credential, widened my 
horizon to the practice of laboratory medicine. 
It keeps me updated on the latest trends and 
even refreshes my memory on the foundation of 
laboratory practice. I am grateful for my ASCP BOC 
credential because it gives me a sense of purpose 
to continuously do good work. Through CMP, I can 
pick up information which I can not only apply to 
my work, but also to share it with other people.

Olibrian Mallari, MBA, MLS(ASCPi)

2025 Laboratory Superstar Award Recipient 

“
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E ASCPBoardOfCertification Q ascpboc C ascp-boc K ascp.org/BOC]

https://www.facebook.com/ASCPBoardOfCertification/
https://www.instagram.com/ascpboc/?hl=en
https://www.linkedin.com/company/ascp-boc/
http://ascp.org/boc
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